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It is encouraging to see that disease reporting and the value 
thereof continue to feature strongly in most of the congresses 
and meetings. SAEVA and RuVASA have elevated disease 
reporting to the level that it should be. It is hoped that more and 
more groups will take up this initiative and implement in their 
industries. 

The pig vets have taken it a step further by having joint 
surveillance programmes between industry and DAFF. It is 
true that the efforts that go into disease reporting may be a bit 
cumbersome, but without this information we as a country are 
really flying blind. The information is critical for decisionmaking 
and also to identify potential problems before they become big 
and unmanageable. 

The other day I overhead a conversation between two colleagues 
who were discussing how horses are just dropping from African 
Horse Sickness (AHS). 

AHS continues to give horse owners sleepless nights. My wish is 
that we make progress in improving the tools that we have in our 
tool box, such as new generation vaccines to combat the disease 
and curb the losses to the industry. With the establishment of the 

Community of Practice (CoP) based at Onderstepoort, to which 
the Risk Chair will be linked, it is hoped that we as a country will 
be in a position to carry out more risk analysis work on the main 
diseases, such as AHS, to aid timeous decision making. 

I also take the opportunity to remind all that we are moving 
closer to the 10th SAVA Veterinary and Paraveterinary Congress 
to be held on 15th – 18th July 2019 at Emperors Palace. I hope 
that you will indeed grace us with your presence. 

Take some time off your incredibly busy practices and come and 
mingle with fellow colleagues.   v

Charlotte Nkuna

From the President

Disease control

CREDO

We, the members of the Association, resolve at all times:
• To honour our profession and its Code of Ethics
• To maintain and uphold high professional and scientific standards
• To use our professional knowledge, skills and resources to protect and promote the health and 

welfare of animals and humans
• To further the status and image of the veterinarian and to foster and enrich veterinary science
• To promote the interests of our Association and fellowship amongst its members.

Ons, die lede van die Vereniging, onderneem om te alle tye:
• Ons professie in ere te hou en sy Etiese Gedragskode na te kom
• ‘n Hoë professionele en wetenskaplike peil te handhaaf en te onderhou
• Ons professionele kennis, vaardigheid en hulpbronne aan te wend ter beskerming en bevordering van die gesondheid en welsyn van dier en mens
• Die status en beeld van die veearts te bevorder en die veeartsenykunde te verryk
• Die belange van ons Vereniging en die genootskap tussen sy lede te bevorder.

Charlotte Nkuna

This month we shine the spotlight on the equine industry and 
our colleagues who are working tirelessly to keep it going. Let me 

congratulate the team for hosting a successful congress, which was 
held on 22-25 February. Unfortunately, I couldn’t make it, but I 
am told that it was a stunner, and also a jam-packed four days. 

A community of practice is a group of people 
who share a craft or a profession. The concept 

was first proposed by cognitive anthropologist 
Jean Lave and educational theorist Etienne 

Wenger in their 1991 book Situated Learning. 
Wenger then significantly expanded on the 

concept in his 1998 book Communities of 
Practice. (Wikipedia) 
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Van die President

Siektebeheer
Hierdie maand is die kollig op die perde-
bedryf en ons kollegas wat onverpoos werk 
om dit aan die gang te hou. Graag wil ek die 
span gelukwens met ‘n suksevolle kongres, 
wat van 22 – 25 Februarie gehou is. 

Ongelukkig kon ek dit nie bywoon nie, maar 
dis aan my gerapporteer dat dit uitstekend 
was, met vier volgepakte dae.

Dis bemoedigend om te sien dat siekterap-
portering en die waarde daarvan steeds 
tydens meeste kongresse en vergaderings 
aangespreek word. Beide SAEVA en RuVASA 
het siekterapportering gelig tot die vlak waar 
dit behoort te wees. 

Dit word gehoop dat meer en meer groepe 
hierdie inisiatief sal opneem en dieselfde 
stelsel ook in hul bedrywe sal toepas. 

Die Varkgroep het dit ‘n stap verder 
geneem met die daarstel van gesamentlike 

siekte-opnames deur die bedryf en die 
Departement van Landbou, Visserye en 
Bosbou (beter bekend as DAFF). Dis waar dat 
die prosedures wat met siekterapportering 
gepaardgaan, omslagtig kan wees, maar 
daarsonder sal ons as ‘n land blindelings 
voortploeter. 

Die inligting is krities vir beide besluitneming 
en die identifikasie van moontlike probleme 
voordat hul te groot en onhanteerbaar word. 

Onlangs het ek ‘n gesprek tussen twee 
kollegas gehoor, wat gepraat het van perde 
wat steeds soos vlieë val as gevolg van 
Afrika-perdesiekte. 

Perdesiekte gee steeds alle perde-eienaars 
slapelose nagte. Dis my wens dat ons 
vooruitgang sal sien, met die verbetering 
van die wapens wat ons in ons arsenaal 
het, soos nuwe generasie entstowwe, om 
die siekte te beheer en die verliese binne die 

bedryf te beperk. Met die daarstel van die 
Praktykgemeenskap (Community of Practice) 
by Onderstepoort, met die gepaardgaande 
Leerstoel in Risiko-analise, hoop ons dat 
ons as ‘n land in ‘n beter posisie sal wees 
om meer risiko-analises op belangrike 
siektetoestande, soos perdesiekte, te kan 
doen, om sodoende tydige besluite te kan 
neem.

Ek wil ook van die geleentheid gebruik maak 
om jul daaraan te herinner dat die 10e SAVV 
Veterinêre en Para-veterinêre Kongres, wat 
van 15 – 18 Julie 2019 by Emperors Palace 
gehou sal word, vinnig nader kom. 

Ek hoop dat ons jul daar sal sien. 

Neem ‘n paar dae af van jou besige praktyk 
en kom kongres toe om bande met kollegas 
te versterk.  v

Charlotte Nkuna 

The following SAVA members are available on the 
SAVA stress management hotline. If required, they will 

refer you to professionals.

The SAVA Stress Management Hotline is there to assist members                       
who are experiencing personal problems by offering access to                          

professional counselling/advice. 

The hotline can assist with referrals or simply offer much needed
emotional support when anxiety, depression, anger, grief, loneliness

and fear are at their highest. 

Ken Pettey 082 882 7356 ken.pettey@up.ac.za
Tod Collins 083 350 1662 collins@nudvet.co.za
Aileen Pypers 072 599 8737 aileen.vet@gmail.com
Willem Schultheiss 082 323 7019 willem.schultheiss@ceva.com
Nico Schutte 023 626 3516 doknico@tiscali.co.za
Ian Alleman 072 558 4883 accommodation@nieu-bethesda.com
Ellené Kleyn 082 881 8661  elly1@mweb.co.za
Mike Lowry  084 581 2624  mikelowry@sai.co.za
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From the Editor

Reflections from 
a Dam Wall

Astonishing. 

According to www.vocabulary.com, something astonishing is 
astounding, staggering, stupefying, amazing, or incredible. It's 
not something you see every day. It goes on to say that this is a 
pretty strong word.  

A dog shaking hands is not astonishing, but a dog calling 911 
for its owner definitely is. Astonishing things are amazing; they 
blow your mind. When people first walked on the moon, that 
was astonishing. Miracles are astonishing. If you say, "Holy 
cow! I can't believe what I'm seeing," you're probably seeing 
something astonishing.

These were my feelings when I read about Dr Japie Jackson, 
most likely the oldest activelypractising alumnus of a South 
African veterinary faculty. Amazing the number of PD’s he has 
done during his lengthy career. Read more about him in this 
issue. In the article, we also share the story he told about the first 
Brahman imports into Zimbabwe.

It also made me realise, again, that I am part of an astonishing 
profession, with many colleagues who are absolutely passionate 
about what they do every day, whether as clinicians in general 
practice, specialists, academics, in government or industry – 
or other branches of this varied profession. 2020 will be an 
important year for veterinary science in South Africa, with the 
twin centenaries of 2020, celebrating both 100 years of the SAVA 
and of veterinary education in South Africa. 

Not only do we aim to make the entire year a memorable one, 
with the centenaries the golden thread linking all veterinary 
congresses, but we also would like to publish a book of stories 
related to our rich history. 

Stories about pioneering veterinary science in SA, humoristic 
tales about special cases, farm visits or other animal encounters, 
and also about life at university, studying towards a degree or 
postgraduate qualification. 

Japie Jackson’s story on the Brahmans is a typical example. Ian 
du Toit’s regular recollections too, and so are some of the other 
stories we have published in VetNews before.

But I know that there are many more such stories out there. 
Don’t be shy – type them up, write them up, record them – 
whichever way suits you – but DO SHARE with us! Let us leave 
behind a collection of stories that will still be read and enjoyed 
at the second centenary in 2120!

Have an astonishing month!  v

Regards,

Paul van Dam
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Leading Article

Zebras are famous for their contrasting black and white stripes 
– but until very recently no one really knew why they sport their 
unusual striped pattern. It’s a question that’s been discussed as 
far back as 150 years ago by great Victorian biologists like Charles 
Darwin and Alfred Russel Wallace. Since then, many ideas have 
been put on the table, but only in the last few years have there 
been serious attempts to test them. These ideas fall into four main 
categories: Zebras are striped to evade capture by predators, 
zebras are striped for social reasons, zebras are striped to keep 
cool, or they have stripes to avoid attack by biting flies.

Only the last one stands up to scrutiny. Our latest research helps 
fill in more of the details on why.

What’s the advantage of zebra stripes? Could stripes help zebras 
avoid becoming a predator’s meal? There are many problems 
with this idea. Field experiments show that zebras stand out to 
the human eye when they’re among trees or in grassland even 
when illumination is poor – they appear far from camouflaged. 
And when fleeing from danger, zebras do not behave in ways 
to maximise any confusion possibly caused by striping, making 
hypothetical ideas about dazzling predators untenable. Worse 
still for this idea, the eyesight of lions and spotted hyenas is 
much weaker than ours; these predators can only resolve stripes 
when zebras are very close up, at a distance when they can likely 
hear or smell the prey anyway. So, stripes are unlikely to be of 
much use in antipredator defence. Most damaging, zebras are a 
preferred prey item for lions – in study after study across Africa, 
lions kill them more than might be expected from their numerical 

abundance. So, stripes cannot be a very effective antipredator 
defence against this important carnivore. So much for the 
evadingpredators hypothesis.

What about the idea that stripes help zebras engage with 
members of their own species? Every zebra has a unique pattern 
of striping. Could it be useful in individual recognition? This 
possibility seems highly unlikely given that uniformly coloured 
domestic horses can recognise other individuals by sight and 
sound. Striped members of the horse family do not groom each 
other – a form of social bonding – more than unstriped equid 
species either. And very unusual unstriped individual zebras are 
not shunned by group members, and they breed successfully.

What about some kind of defence against the hot African sun? 
Given that black stripes might be expected to absorb radiation 
and white stripes reflect it, one idea proposed that stripes set up 
convection currents along the animal’s back, thereby cooling it. 

Again, this seems improbable: Careful experiments in which large 
water barrels were draped in striped or uniform coloured pelts, 
or were painted striped or unstriped, showed no differences 
in internal water temperatures. Moreover, thermographic 
measurements of zebra, impala, buffalo and giraffe in the wild 
show that zebras are no cooler than these other species with 
whom they live.

The last idea for striping sounds preposterous at first blush – 
stripes stop biting insects from obtaining a blood meal – but it 
has a lot of support. Early experiments in the 1980s reported that 

Camouflage? ID? Natural air conditioning? No, no and no. 
(Photo: Tim Caro, CC BY-ND)

Field experiments tested how various colouring patterns affected 
the temperature of water-filled barrels. 

(Photo: Gábor Horváth in Scientific Reports, CC BY-ND)

Zebra’s stripes are a no-fly-zone for flies
Tim Caro

Professor of Wildlife, Fish & Conservation Ecology, University of California, Davis Martin How
Research Fellow in Biological Sciences, University of Bristol

 >>> 6
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Zebra’s stripes are a no-fly-zone for flies <<< 5

Leading Article

tsetse flies and horseflies avoid landing on striped surfaces and 
has been confirmed more recently. Most convincingly, however, 
are data from across the geographic range of the seven living 
species of equids. Some of these species are striped (zebras), 
some are not (Asiatic asses) and some are partially striped (African 
wild ass). Across species and their subspecies, intensity of striping 
closely parallels biting fly annoyance in Africa and Asia. 

That is, wild equids indigenous to areas where annoyance from 
horseflies is prolonged over the year are those most likely to have 
marked striping patterns.

We think that the reason equids need to be striped in Africa is that 
African biting flies carry diseases such as trypanosomiasis, African 
horse sickness and equine influenza which can be fatal to equids. 

And zebras are particularly susceptible to probing by biting fly 
mouthparts because of their short cropped coats. Having a fur 
pattern that helped evade flies and the deadly diseases they 
carried would be a strong advantage, meaning stripes would be 
passed on to future generations.

Testing the idea that stripes and flies don’t mix

But how do stripes actually exert their influence on biting flies? 

We set out to examine this at a livery in Somerset, U.K., where 
horseflies collect in the summer. We were lucky enough to work 
with Terri Hill, the livery’s owner. We could get very close to her 
horses and tame plains zebras, allowing us to actually watch flies 
landing or flying past the equids. We also videoed fly behaviour 
around the animals and put different coloured coats on horses.

It is important to remember that flies have much poorer vision 
than people. We found that zebras and horses received a similar 
number of approaches from horseflies, probably attracted by 
their smell – but zebras experienced far fewer landings. 

Around horses, flies hover, spiral and turn before touching down 
again and again. In contrast, around zebras flies either flew right 
past them or made a single quick landing and flew off again.

Frame by frame analyses of our videos showed that flies slowly 
decelerated as they approached brown or black horses before 
making a controlled landing. But they failed to decelerate as they 
approached zebras. Instead they would fly straight past or literally 
bump into the animal and bounce off.

When we placed black coats or white coats or striped coats on 
the same horse so as to control for any differences in animal 
behaviour or smell, again flies did not land on the stripes. 

But there was no difference in landing rates on the horse’s naked 
head, showing that stripes exert their effect close up but do not 
impede fly approaches at a distance. It showed us that striped 
horse coats, currently sold by two companies, really do work. 

So, now that we know that stripes affect horseflies really close up, 
not at a distance, what is actually going on inches away from the 
host? One idea is that the stripes set up an optical illusion that 
disrupts the expected pattern of movement the fly experiences as 
it approaches the zebra, preventing it from landing properly. 

Another idea is that flies don’t see the zebra as a solid entity but a 
series of thin black objects. Only when very close do they realise 
that they’re going to hit a solid body and instead veer off. We are 
looking into these possibilities now.

Our basic research on fly behaviour is not only telling us why 
zebras are so beautifully striped, but it has real implications for 
the horsewear industry, with the potential to make riding and 
horse maintenance less painful for horse and rider alike.

(First published on The Conversation. Read the original at:

 https://theconversation.com/zebrasstripesareanoflyzone
forflies111888)   v

Uniformly coloured horses received many more approaches and 
touchdowns by bothersome flies than did zebras. 

(Photo: Martin How, CC BY-ND)

Striped coats on plain-coloured horses reduced the number of fly 
incursions on covered parts of the body. 

(Photo: Tim Caro, CC BY-ND)
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Dr Japie Jackson, practicing in Zimbabwe, might well be the oldest 
actively practising alumnus from a South African faculty. At 87 
years old, and after almost 65 years of active practice, he has no 
intention to retire and still delivers veterinary services to cattle 
farmers.

Born in Zimbabwe, he graduated from Onderstepoort in 1954. He 
returned to Zimbabwe to take up a job at the Liebig’s Ranch, the 
secondlargest cattle farm (of approximately 400 000 hectares) 
in the country. He was involved in general veterinary work and 
responsible for vaccinating the entire herd against heartwater. 

He also had to perform rectal examinations to confirm pregnancy 
on the farm’s 15 000 cows. They also imported the first Brahman’s 
to Zimbabwe and Japie had to artificially inseminate the cows.  

He tells the story:

“At that time the ranch carried around 70 000 head of cattle which 
were mostly Afrikaners. They also had an Afrikaner stud herd. That 
year, the ranch acquired a new manager, John Vavasour. He was a 
New Zealand man, who had been managing their Liebig’s ranches 
in the Argentine. 

John Vavasour then imported a group of Brahmans from Texas. 

I think the breeder was Hudgins, and I know the strain was 
deManso. They arrived in 1955, and I am under the impression that 
they were on the same ship as a group of Brahmans imported by. 
Lord Graham. Those went to Mashonaland. These two imports, I 
believe, were the first Brahmans to come to Zimbabwe.

The Brahmans that came to Towla (Liebig’s Ranch Headquarters) 
were 5 bulls and 24 heifers. They were all grey, some light and 
some dark, and some had a bit of yellowish brown. Such was our 
favourite heifer; we called the yellow rose of Texas.

I remember the names of the bulls. They were Certo de Manso, 
Serge de Manso, Lougie de Manso, Toole de Manso and Rittenour 
de Manso.

The main task was to collect semen and inseminate as many 
ranch cows and heifers as possible. Those were still early days for 
AI. Many hours (days) were spent with the artificial vagina, but 
those bulls did not oblige, not even once. I afterwards had them 

Dr Japie Jackson – 
87 (not out)

                  Japie in action – still doing PD’s!

Centenary News

 

2020 Twin Centenaries

 >>> 8
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surrounded by cows on heat, which were even mounting them. 
The expression on their faces was one of total disinterest. There 
was not even a hint of embarrassment.

As a last resort, I turned to a method we had been taught, electric 
current. We used a bicycle dynamo run on a rubbercovered 
grinding stone wheel. It had two leads with finger ring terminals. 

With these on my fingers, and my hand up the rectum, I could 
manipulate them while turning the grinding stone with the other 
hand. It went: gaya, gaya, gaya and again gaya, gaya, gaya, over 
and over until finally the release came. A cup expert had to do the 
catching!

We diluted the semen with egg yolk and skimmed milk, and 
added a buffer to stabilise the ph. That semen lasted 4 days in the 
paraffin fridge – remember, it was 1955.

When it came to the cows, we had a problem. They were not 
nearby. The centre of the ranch had all the pure Afrikaners, while 
hundreds of cows available for AI were thirty or more kilometres 
away. So, I was forced to do a sort of synchronisation. I did a rectal 
pregnancy diagnosis to remove cows already in calf. 

I palpated the ovaries of all the empty cows, and if there was a 
corpus luteum, I expressed it and we paintmarked that cow. She 
should come on heat in three days. We would end up with 50
100 such cows after each session. The next two days were spent 

collecting semen, and on the third day, the fridges of the staff 
were raided to make a cold nest surrounded by wood shavings, to 
hold the bottles of semen. 

That afternoon we went out to those cows, and inseminated 
them, camped for the night and reinseminated them in the 
morning. After that, those cows were put out to ordinary bulls. 
This procedure was repeated over and over again until we had 
inseminated about 1000 cows. You will note that I said “we”. I had 
a very capable young assistant, Ted Allen. He afterwards became 
overall manager of all the LONRHO ranches of Zimbabwe. 

Moreover, I enjoyed many years of working for him.

The second year, we did the same – another 1000 cows. Those 
two seasons produced about one thousand crossbred calves. That 
meant a fifty percent success rate. The difference between the 
crossbred calves and the ordinary calves was quite dramatic. 

The enthusiasm for the long ears was such that initially every half
bred male was kept as a bull, and every halfbred female was put 
to a pure Brahman.

The only two bulls from which we could extract semen were Certo 
and Serge. I can still see them before my eyes. They were the 
ancestors of many of the longeared cattle of our Lowveld. The 
advent of the Brahmans was accompanied by much excitement. 

Japie doing a post mortem on a cow on Liebig’s Farm in 1954

Japie presenting a talk to farmers on grass in 2016

Centenary News
Dr Japie Jackson – 87 (not out) <<< 7
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Centenary News

This was something brand new for almost everybody. They 
looked so different and so elegant. The Africans immediately 
coined a name for them. They called them “madzungudza” from 
the flapping and the swaying of the loose skin of their dewlaps 
and their bellies, and the flopping of their ears. That term held for 
years. “

Three years later Japie became a state veterinarian, working for 
Government until 5’o clock in the afternoon, and doing private 
work thereafter – including treatment of dogs and cats. Liebig’s 
Ranch had entered into an agreement with Government, allowing 
state veterinarians to do pregnancy examinations, as there were 
no private veterinarians in Zimbabwe at the time. 

Japie and colleagues took turns to do this work for the first year, 
after which his colleagues gave up and left all the pregnancy 
diagnoses to him. 

The number of breeding cows on the farm increased to 22 000 
at one stage – working parttime late afternoons only, it took 
Japie up to 17 days to perform rectals on all the cows. Later state 
veterinarians were expected to also perform this task on other 
farms, and Japie did as many as 60 000 rectals per year – which led 
him to calculate that he has done around 1.6 million rectal exams 
during his lifetime to date.  After 16 years, he returned to the 
family farm, from where he also practised as veterinarian. 

In 2002 he, as so many other farmers in Zimbabwe, lost all he had 
and moved to Bulawayo with his wife, Hannah. He lost Hannah 
three years ago, and four of his six children are still alive – one, 
James, is a veterinarian in Stellenbosch. Japie continues working 
as a veterinarian, with no intention to call it a day! 

(Information from Landbouweekblad, 22 Feb 2019, and 
http://brahman.co.zw)    v

There are scores of vets who are related to another vet by marriage 
or by descent, but far fewer who are part of bigger veterinary 
families of three or more.

Some examples from days gone by are:

• The Fourie lineage of Joset Markus Fourie, who qualified in 1935 
and had 2 daughters who both married vets, F Naude (1958) 
and JWS Liebenberg (1967), as well as a third daughter who was 
married to a vet student (DJP Scholtz) who died tragically just 
before qualifying in 1969, and also a son, JF Fourie who qualified 
as a vet in 1977.

• The Amos family: Sidney, who qualified MRCVS in 1898 and had 
a distinguished career, including a term as SAVA President; his 
daughter Vera Amos became a vet and married a vet, Leonard 

Morford, and Vera and Leonard had 2 sons, Rippon and Martin, 
who also became vets. Martin married Jacky Young, yet another 
vet! And their niece, Suzie Spencer, is a vet in England.

• The Belonje family had 3 generations of vets as did the Harris 
clan.

Please send us whatever information and leads you may have on 
big families of related veterinarians!

Veterinary History Committee, SAVA

Please send information to:  
vetnews@sava.co.za
gfbath@gmail.com
rdbigalke05@gmail.com   v

 

VETERINARY FAMILIES
Centenary News

Dr Japie Jackson – 87 (not out) <<< 8
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Vet News January 1980

FROM THE PRESIDENT’S DESK

I started to work out just how many new 
decades started with a leap year but had to 
give up to meet our Director’s deadline for 
this note. 

Whatever it is, is in fact irrelevant, for 
1980 has heralded the dawn of a new decade, 
a decade that brings with it the onset of a 
challenging phase in veterinary events in the 
country. We enter a period of rapid growth, 
growth not only to increase numbers but also 
in terms of a greater and wider participation 
in new spheres as a profession. We will see 
the start of a new Faculty at MEDUNSA. 

We will have to resolve the problem of the 
rural practitioner to ensure the continuation 
of veterinary services essential to the 
wellbeing of the livestock industry. 

My hope for each member of the profession is 
that this decade will herald an era of health, 
happiness and success in both the professional 
and the private sides of your lives, 
bountifully and justly rewarded. My hope for 
the profession as a whole is that, through our 
united and concerted action, free from any 
partisan jealousies and possessiveness, we may 
strive to reach new horizons which will allow 
us as a profession to come into our own and 
achieve the fullest recognition for endeavours 
professionally executed on all fronts. The old 

cliché holds good – we are the masters of our 
destiny. The success we have in reaching our 
goals depends directly on how we “sell” our 
profession and “market” our talents.This year 
marks the first output of the enlarged student 
intake at our Faculty, who incidentally are 
also the first group of students to have had 
the benefit of the lengthened course. 

So, the critical eyes of the profession will 
be on them to assess or evaluate the success 
of the revised curriculum. Apart from the 
fact that many of these new graduates will 
be called to do military service, I have no 
doubt that they will have no problem in finding 
employment due to the veterinary shortage 
backlog. 

Nevertheless, it behoves us all to ensure the 
continued creation of “job opportunities”. By 
each and every one of us creating a positive 
“veterinary awareness” in whatever sphere of 
activity we may be involved, we help to build 
a future for our profession. If a veterinary 
post becomes redundant, then we have failed 
in our task. Many of the new graduates who 
will be doing military service will later be 
seconded to provide veterinary services in the 
neighbouring newly-created independent states 
within our borders. Which, I suppose, is quite 
ironic when one reflects on the early history 
of veterinary science in this country, and the 
military association the profession had in the 
early 1900’s. Now, some may say, well you see 
history does repeat itself, doesn’t it? Others 
may comment that its true and noble to render 

Centenary 2020
With the twin centenaries (of SAVA and of veterinary education) looming, we will bring you comments/letters/articles from previous 

editions of VetNews in each of our future issues. This month, we start with the Presidents message from the January 1980 issue.

Centenary News
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a service to our neighbours. And still others 
will reflect that this might indicate bad 
management somewhere in the past if this is 
the only way adequate veterinary services can 
be given in these areas. Whatever our thoughts 
may be, there is a message from which we can 
build something positive.

Vir diegene van ons wat op hul louere gerus 
het, sal die vergrote getal graduandi ‘n 
nuwe en stimulerende fase van veterinêre 
vooruitgang inlui. Daar sal nou moontlik vir 
die eerste keer in ons professie ‘n besliste 
element van kompetisie ontwikkel – dit is ‘n 
faset wat noodsaaklik is in enige stelsel 
van vrye mededinging. Die tyd is verby dat 
ons agter die “towerstaf” van ons BVSc-
graad kan skuil, omdat ons voortaan bewys 
van ons professionele bekwaamheid sal moet 
lewer of andersins in ‘n systraat beland. 
Hierdie element van mededinging sal tot ons 
eie voordeel en ook van ons land, bydra tot 
die verhoging van veterinêre diens op alle 
terreine.

Gedurende hierdie dekade sal ons ook 
die daarstelling van ons langverwagte 
spesialisteregister sien, wat ‘n twee-
kanaalstelsel van veterinêree diens in 
die lewe sal roep. Die ontplooing van 
spesialiste en die stimulus wat dit aan ons 
professie sal gee, sal grootliks bydra tot 
die uitbouing en verbetering van ons beeld 
in die oë van die publiek. Die feit dat die 
Staat gereed is om erkenning te verleen aan 
veterinêre spesialiste in sy diens, is hoogs 
prysenswaardig en moet as positiewe leiding 
gesien word. 

Ons Fakulteit het reeds hierdie uitdaging 
aanvaar deur nagraadse opleiding in ‘n groot 
verskeidenheid van vakrigtings aan te bied. 
Dit is verblydend om te konstateer dat die 
getal kollegas wat nagraadse kwalifikasies 
verwerf, jaarliks toeneem. Alhoewel daar baie 
rigtings oop is vir spesialisasie, wil ek ‘n 
beroep doen op diegene met gespesialiseerde 
opleiding om dit te oorweeg om hulle talente 
in die rigting van opleiding aan te wend. As 
‘n professie het ons die verantwoordelikheid 
om ons akademiese instellings daadwerklik te 
ondersteun – een metode om dit te doen, is om 
voortdurend die akademie se mannekragpoel op 
te bou.

R.I. COUBROUGH v

Centenary News

Scatter Boxes

Wooden Casket

Ceramic Urns

Biotree Urn

Our scatter boxes are 
made from the highest 
quality paper.

The pet’s name will be 
engraved onto a bronze 
plaque and placed onto the 
lid of a handcrafted Meranti 
wooden casket. 

Photo Framed Casket
For a more personalized 
touch, we have a Meranti 
wood photo framed casket. 
The ashes sit discreetly behind 
the photo frame.
(Photo not included)

Beautiful locally-made metallic and 
olive green glazed ceramic urns with 
a Meranti wood lid. The pet’s name 
will be engraved onto a bronze 
plaque and placed onto the lid. 

Planting an eco-friendly living 
memorial is a meaningful way for 
owners to celebrate a pet’s life.

Ashes in Glass
Memorialize pet’s ashes 
in a stunning unique glass 
candle votive.

www.legacypet.co.za
011 875 2099

RETURN OF ASHES
2018 Product Range

ashes vert ad4.indd   1 2018/02/16   2:52 PM
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Membership of SAEVA offers the following benefits:

• An annual congress is held in February –  your membership entitles 
you to a substantial discount at this conference. Read the report on 
the last congress in this issue of VetNews. 

• Equine Health Update:  A quarterly newsletter, which will keep you 
uptodate regarding general news, continued education topics of 
interest for equine veterinarians in South Africa and events.

• The regional representatives of the SAEVA organise continued 
education sessions for our members. Find their names on the 
SAEVA website.

• Discounted rate for VetPD courses.  www.vetpd.com 
• BEVA affiliate membership. As a member of SAEVA you can join the 

British Equine Veterinary Association as an affiliate member and 
enjoy benefits, including

o online access to two world leading journals

o access to BEVA’s free monthly webinar series

o access to the BEVA Apps 

o reduced rates to BEVA Congress 

o 50% off BEVA CPD 

o regular eNews bulletins covering the latest news

o (register at www.BEVA.org.uk/affiliatemembership) 

All members of SAVA can access the following webinars (CPD 
accredited) on the SAEVA website:

• Veterinary Certification and the Equine Passport  Camilla 
Weyer BVSC, MSc, PhD

• Private veterinarian reporting of equine diseases and syndromes of 
importance  Camilla Weyer BVSC, MSc, PhD 

Join up today!

NATIONAL VETERINARY CLINICIANS GROUP

01 & 02 JUNE

Bush Break
SKUKUZA, KRUGER NATIONAL PARKSKUKUZA, KRUGER NATIONAL PARK

CONTINUING PROFESSIONAL DEVELOPMENT

TOP SPEAKERS 
Dr Stephen Waisglass (Canada) - DERMATOLOGY

Dr Travis Strong (Canada)- OPTHALMOLOGY

MORE INFORMATION
www.bit.ly/NVCG-Bush-Break

i www.vetlink.co.za
support@vetlink.co.za

012 346 1590

Early Morning / Afternoon Game Drives
Visit to Vet Facility Sunday Afternoon

DAY 01 Lectures: 11:00 - 17:00 | DAY 02 Lectures: 09:00 - 13:00

SAEVA News

SA Equine Veterinary 
Association News
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Letter to the Editor

Olivia McMurray, a colleague who can no 

longer practice veterinary medicine full-

time, writes:

“I’ve always kept this part of my life quite private. However, 
things are changing for me and I feel the time has come to 
show my immense gratitude and give thanks to every single 
person that donates or has donated blood. 

That bag of blood that you donated can save three lives. It can 
be a lifeline to someone who has survived a trauma, endured a 
surgery, or who is battling an illness. Or that bag of blood could 
give someone who cannot produce their own blood, another 
week of life. I happen to be one of those people. 
Since birth I have been living of the blood of complete 

strangers. Every three weeks, a person that doesn’t know me, 
gives me a little bit more time. Time to have grown up in nature 
where I’m happiest, time with my wonderful family, time to 
have finished school whilst taking part in sport and extra 
murals, time to have started a life with an incredible human, 
time to have been accepted to study seven years of veterinary 
medicine and now the time to do my dream job treating and 
healing all the creatures that come my way. And now, one 
particular person will give me a lifetime to contribute as much 
as I can to the conservation of this amazing planet. 

Because of an entire army of selfless strangers in this country, 
I have been given 29 incredible years of life. I will never be able 
to thank my thousands of donors personally, but I just hope 
that at the end of every day I have done them proud. 

That I have used the incredible gift of their blood in my veins to 
live my life to the fullest and to leave the world a little better. 

So thank you. Thank you, thank you, thank you. I know that 
donating can sometimes be a thankless job, but please know 
that you are incredible and there are so many eternally grateful 
people that are alive because of you.  v

Donate blood!

Letter to the Editor
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Tom Kruse died on 10 February 2019 at age of 73 after a long 
battle with cancer. He is survived by his wife Jill, daughters Nicky, 
Debbie and Angela, and four lovely grandchildren. He was a 
wonderful husband, father and grandfather. 

He lived the last three years, sometimes in pain but mostly in hope 
and never once did he complain – right until the very end when 
he was still hoping to visit Kruger at least one more time. Tom was 
the youngest of four children and came to SA from Germany with 

his family in 1953. He matriculated at Pretoria Boys High in 1963. 
At the time I was dating his sister Renate and possibly it was partly 
my fault that he decided to become a vet. He was in the class of 
1968 and after qualifying worked for Sybe Bakker in Pretoria. He 
bought Sybe’s practice on the corner of Duncan and Lynnwood 
roads a few years later. There he had a thriving practice, but 
eventually decided to join the Parasitology Section (OVI) in 1979. 

In 1982 he joined the Medicine Department of the Veterinary 
Faculty, UP, as a small animal clinician where he remained for 10 
years. He was loved by his students and respected as a clinician, 
as the staff and many of his past students can vouch for. In 1992 
the family relocated to Durban where he first joined Westville 
Veterinary Hospital. 

Two years later Tom and Jill opened the Cowies Hill Veterinary 
Clinic which they sold after a 10year stint in 2004.

Besides his family, Tom had two great loves in his life – Kruger and 
golf. Many family holidays were spent in Kruger and later, after he 
had retired, he and Jill spent many weeks caravanning throughout 
Kruger. His other passion was golf which he discovered once they 
had moved to KZN. He still holds the record for the most rounds of 
golf in a single week at Kloof Golf Course. 

Tom, we’ll miss the lovely times our families had in Kruger 
together, the impromptu meals we had when we lived on 
opposite sides of the Moreleta spruit and, most of all, we will miss 
your generosity, friendship and just you.   v

Henk Bertschinger

OBITUARY – THOMAS KRUSE

Colleagues who passed away recently: 

Dr Tom Kruse : 20/03/1945 – 10/02/2019†

Dr Gary Godley: 12/12/1961 – 05/03/2019†              

We honour their contribution to our profession and society in general and pray that their families 
and loved ones will find the strength to carry them through these times of bereavement.
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Charity is defined when one person gives something to a human or 
animal in a less favourable position and gets nothing in return……
except for a warm fuzzy feeling, that is. Trying to define what causes 
that fuzzy feeling, I searched the internet and found many research 
papers on the subject. 

It suggests that people give: 

• when they are asked
• when they personally know the person/charity
• feel that their donations will make a difference
• to causes that they are passionate about
• either because it makes them feel bad to see a human or an 

animal in distress or it makes them feel good that they can help
• and it is more likely when they will get a tax break

The one reason why people don’t donate? They think that they 
can’t afford it. 

So, based on above research:

• I am asking (tick point nr 1)
• Our CVCs have grown with 10 new CVCs in 18 months! You 

know somebody that is a CVC vet or that donates their time at a 
CVC clinic. (point nr 2)

• It will make a difference – CVCs can testify that the amount of 
support they have received in the past 18 months has greatly 
increased compared to previous years – and that they have 
been able to make a huge difference due to this. Our stats have 
more than doubled in 2018 compared to 2017! (tick point nr 3) 

• The wellbeing of animals is why this group of people have 
become vets and nurses (tick point nr 4). We can’t all do animal 
charity work but we can all contribute one way or another. 

• There are animals that really need your help and we have many 
success stories. I think one of the key points of the work that we 
are doing, is education. If owners understand and implement 
basic care like vaccinations, deworming, tick and flea treatments 

as well as sterilisation then that is a huge step in the right 
direction. (tick point nr 5)

• SAVACVC is a registered NPO/PBO and we can give you (or your 
business) an 18A tax certificate to reduce the amount of tax that 
you have to pay! (point nr 6)

Considering the good it will do, why don’t you donate too?  
• Set up a debit order for a monthly small amount; or
• Include an amount with your SAVA membership fee debit order 

– just tick the box on your registration form and choose the 
amount you would like to donate.   

• Order medical supplies and ask for these to be delivered 
to SAVACVC. Suture materials, F10 products, size 7 gloves, 
dewormer, tick and flea treatments and vaccines are 
always welcome! (our address is nr 47 Gemsbok avenue, 
Monumentpark, 0105).

An initiative of the
SOUTH AFRICAN

VETERINARY 
ASSOCIATION
Non-profit Company: 1998/016654/08
Non-profit Organisation: 000-234 NPO

Public Benefit Organisation: 130001321

Charitable Giving

CVC News I CVC Nuus

Have you donated money to SAVA-CVC? 

You are eligible for an 18A tax certificate! 

Please email date of payment, 
amount and reference number to 

cvcmanager@sava.co.za 
to have one issued.

>>> 17

SAVA-CVC

Bank details:

Organisation name: SAVA-CVC
ABSA Bank Cheque Account: 4056779023

Branch: Brooklyn (632005)
Swift Code: ABSA ZAJJ
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Remember if you donate, to contact us for your 18A Tax Certificate!

Think that you can’t afford it? These are ways you can give without it 
costing you: 

• Medical supplies: If you have any shortdated stock, please contact 
us to discuss.  With so many vets on our list, we always have 
somebody with a clinic or campaign that can use it!

• MySchool Cards – Please sign up as a supporter and encourage 
your family and friends! You can sign up at Woolworths, any of the 
events that SAVACVC attend or on www.myschool.co.za.  We also 
have a box that you can place on your practice counter for your 
customers too!

If anybody is looking for a worthy cause to support, please share the 
information about the good work we do.  

We agree terms in writing with our donors and transparency in our 
reporting is very important. 

Many thanks
Claudia Cloete
Director: SAVACVC 
cvcmanager@sava.co.za, +27 12 346 1150  v

CVC News I CVC Nuus

Dr Bert van Reenen (Bitou CVC based in Plettenberg Bay) assisting 
Mr Tshangana with his sick puppy suffering from suspected Parvo 

(Feb 2019)

Vetsco Outreach, Makapanstad – medical supplies donated by 
SAVA-CVC (Feb 2019)
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This article is based on an article by John Sheridan titled “It’s all in the numbers”, published online on the RxWorks website.

“Not everything that counts can be counted, and not everything that can be counted counts.” Albert Einstein

Who could possibly argue with Einstein’s statement? Least of all veterinary practice owners and managers, faced with a mountain of com
puter printouts, packed with data but struggling to identify which key performance indicators are likely to be most helpful in managing their 
practices.

On the other hand, Dr W. Edwards Deming is often quoted as saying: “In God we trust, all others bring data.”

My own experience suggests that whilst there may be some performance issues which can’t easily be measured — for example, how would 
you go about measuring client satisfaction or patient comfort? — the likelihood is that, if there are any significant problems which impact on 
service to clients, professional standards, patient care, staff morale or financial performance; they will show up in the numbers somewhere.

Financial management accounts

Your bookkeeper should supply you with the previous month’s income statement and you should look at the following:

1. Income/revenue/turnover/fees – they are all the same and I suggest we stick to Income. There are usually two income streams 

a. Practice income from FEES and DRUGS

b. Retail income from FOOD and MERCHANDISE

2. Cost of sales (COS) – what were your direct costs to generate the above income?

Fees generated carries no direct costs therefor no COS for fees.

3. Gross Profit – profit before indirect expenses. This is directly proportional to your markup policy. You subtract the COS from the 
INCOME, and you get the GP.

For instance, if it is practice policy to mark up all drugs 100% you can expect a gross profit of 50%. 

Any deviation from that 50% GP tells you that something is wrong with the control of your drugs and you better check!

The same for food – mark up of 32% (recommended by manufacturer) gives you a GP of 24% If not, some food is walking out 
through the door!!

FINANCIAL MANAGEMENT FOR PRACTICE MANAGERS MADE EASY

VETERINARY BUSINESS MANAGEMENT

Dr Robin Linde 
BSc, BVSc, Cert Business Management (Potch)

Income/Fees %

Practice Fees R700

Drugs R200

Retail Food R132

Merchandise R170

Consumables R200

TOTAL INCOME R1402

COS %

Practice Drugs R100

Retail Food R100

Merchandise R100

Consumables R100

TOTAL COS R400
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For merchandise, if the mark up is 70% you can expect a GP of 41%.

4. Expenses (EXP) – these are your indirect or fixed costs that stay very much the same no matter what your INCOME, COS and GP 
come to.

5. Net Profit (NP)  GP minus EXP equals NP, usually before tax.

If you put it all together you get an INCOME STATEMENT from a financial management point of view.

Now, the next question is “what do those figures mean?” and this is where benchmarking comes in.

Benchmarking

Benchmarking is the process of comparing one’s practice processes or results and performance metrics to the industry’s best or best 
practises from other practices.

In the USA a popular veterinary journal Veterinary Economics, in conjunction with Wutchiett Tumbline & Associates, a veterinary consult
ing firm, produces an annual book titled “Benchmarks 20... A study of wellmanaged practices”, which updates all possible benchmarks 
pertaining to veterinary businesses. 

The following is a table from this book:

Now, this is seriously lacking in 

SA, as no one has ventured into 

this project yet, however through my 

experience working with practices 

during the past nine years, a few 

benchmarks have come to the fore.

This topic will be discussed next 

time.

Don’t worry, Be happy!!   v

Dr Robin Linde 
BSc, BVSc, Cert Business Management (Potch)

The Veterinary Practice Managers Association (VPMA-SA) has been formed to address the needs of 
those who have the responsibility of managing a veterinary practice. Our mission is to:

• Enhance the practice managers’ profession                                                                                      
• Provide opportunities for career development by presenting a certificate course in Veterinary  
 Business Management online
• Promote best practice in veterinary practice management
• Develop a community of like-minded individuals sharing ideas

This is for veterinarians, office managers, practice managers, consultants and anyone interested or involved in practice management

  +27(0) 82 075 4111  www.vpma-sa.org.za  robin@vpma-sa.org.za 

Veterinary Business Management

GP GP%

Practice Fees R700 100%

Drugs R100 50%

Retail Food R32 24%

Merchan
dise

R70 41%

Consum
ables

R100 50%

TOTAL GP R1002 70%
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In this month’s instalment we will begin yet another series of articles 
looking at fifteen concepts that determine what it is that you are 
drawing into your life that may explain your current situation, but 
more importantly, once understood, will become a useful tool in 
altering your life style.

I will outline fifteen concepts (‘laws’) for attracting the right kind of 
people into your life. These ‘laws’ are garnered from the experience of 
many people and many life coaches who have spent years coaching 
people all over the world. 

THEY WORK!

Try them and you’ll see.

1) Pursue a life of truth

‘TRUE IDEAS ARE THOSE THAT WE CAN ASSIMILATE, VALIDATE, 
CORROBORATE AND VERIFY. 

FALSE IDEAS ARE THOSE THAT WE CANNOT!’

- William James

•	 Truth itself is naturally attractive, which means that the more 
you and your life ‘are’ the Truth, the more attractive you will 
be to everyone and everything you need to complete your 
goals, with less effort.

•	 The faster you are aware of changes taking place (Truth) 
and the faster you orient around what has now become True 
you, the more you will be in synch with yourself and reality for 
‘What Is’. This is what’s most attractive.

•	 To assimilate Truth means that you accept what is and that 
you welcome Truth as opposed to resisting it. You are willing 
to weave in the Truth even if it means changing the fabric of 
the life you are used to.

•	 Truth is disruptive to the known, status quo, which upsets 
our ego and causes a protective reaction. When you no 
longer need to react to Truth as you become more aware of 
it, the faster you will assimilate Truth.

•	 Because the Truth constantly emerges, flexibility is required 
to assimilate it quickly. If you process Truth, by the time you 
understand, it will be gone. Accept ‘What Is’, quickly and fully.

Application:

•	 When something dawns on you, like an ‘aha’ – quickly make 
the changes that are warranted. If you do not make the 
changes, then, after the ‘rush’ you get from the new insights, 
you will quickly forget about them. Become addicted to new 
insights! (Thought you might like that – that is our devious 
way of programming your subconscious mind!  :)

•	 It is the actions you take and the changes you make in 
response to awareness that make you attractive to everything 
you need to progress.

•	 Look carefully at your life and make a list of where you feel 
you are trying too hard or making too much of an effort. Ask 
yourself why what you are trying to do is such a challenge.

•	 Are you striving to become someone you are not, as if 
who you are is not enough? Do you feel the urge or need to 
acquire something, like success, knowledge or expertise?

•	 If so, try giving up most of that which you are striving for, 
enjoy more of what you currently have and are and you’ll 
likely find that whatever you are seeking (e.g. success, 
knowledge, expertise) will find you!

•	 You will need to work at it, but you will eventually stop trying 
to become someone else. If you are new at something, be 
new at something – do not think you should be someone 
else. This is the Truth about who you are and where you are. 
Enjoy this Truth as opposed to trying to acquire one that 
is more pleasing to your ego.

•	 At some point, it will no longer be okay with you to resist 
change.

2) Attract a higher quality of life

•	 You are already a magnet, the question is  what are you 
attracting?

•	 The whole point of attraction is to attract that which brings 
you most happiness and joy. So, it is smart to focus on 
making yourself more attractive to the best that life can offer, 
not everything that life can offer.

•	 You can increase the quality of what you attract by doing 

Influential  Life Coaching
LIFE CONCEPTS 

- PART 1

Dr Mats Abatzidis
B.Sc. B.V.Sc.

New Insights Certified VIP Life Coach
mats.abatzidis@yahoo.co.za
Founder of Influential Life Coaching
http://www.matsaba.wix.com/drmatscoach
Author of the published book “Life outside your 
comfort zone. Better and beyond all expectations”.
http://www.amazon.com/s/ref=nb_sb_
noss?url=searchalias%3Ddigitaltext&field
keywords=Abatzidis
Blog: https://drmatslifecoaching.wordpress.com/
http://www.lifecoachdirectory.co.za/matsabatzidis

Vet's Health I Life coaching

>>> 21
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The tallest tree on earth is a 
redwood tree. Right now, there are 
approximately 50 redwood trees 
taller than 109 metres. Yet their 
roots are only 1.8 to 3 metres deep. 

Somewhere, I read that redwood 
trees can withstand extreme 

storms and very strong winds. And listen to this profound reason: 
Even though they have such shallow roots in comparison to their 
height, redwoods allow their roots to spread as far as 15 meters 
from the trunk. In the forest where they grow, this allows their 
roots to intertwine with those of other redwood trees. The result? 
Amazing grounded strength. 

I was inspired and in awe when I read this. We really need to 
take note here. Our togetherness is crucial to our survival, to our 
purpose and to our beauty. We can seem incredibly tall and strong, 
but the first strong wind will blow us over if we can’t intertwine 
our roots and become stronger in our unity. 

In a recent conversation with a friend who is going through a 
very difficult season in his life, I saw this clearly. Instead of him 
telling me how sad he is about the illnesses and difficulties he 
and his family are facing, he sent one text stating: I am all alone in 
this. Feeling alone in his suffering was the most excruciating part 
of it. I often see that in my practice as well. As soon as we start 
feeling downcast or when we need to grieve about someone or 
something, we tend to isolate ourselves more and more. We feel 
lonely and then we withdraw, leading to us feeling even more 
lonely. It is a dangerous combination of a tree believing he can’t 
be in the forest and choosing to walk from the forest to plant itself 
alone in a different place. If you are that redwood, take note that 
you are not as strong as you would be if you allowed yourself back 
into the community. But know this: You will have to ask people 
to spend time with you, get to know you and be there for you. 
It won’t just miraculously happen by itself. You will have to put 
yourself out there. 

The other side of this coin is also true. We need to realise and 
face that we are made to love. Loving others is a crucial part of 
establishing and living our true purpose. This means that, as 
you wish to intertwine your roots to make you more secure and 
strong, you will need to actually extend those roots to someone 
else. All around us people are suffering and not coping. If you 
are in a season where you do not need much support from your 
fellow trees, make sure to extend a root to a tree in need. You do 
not need to know all the answers, you do not need to provide 
solutions to their problems. You do not have to give money or do 
things for them. You merely need to volunteer a bit of your time 
to listen, to hear, to be with that person and hold their difficult 
emotions for a while. People just need to know that they are not 
alone. Be that tree. 

You are at your best with your roots intertwined. Use the support 
if you need it. Provide the support whenever you can. Let us be a 
breathtaking forest. 

Carien

(Carien Human is a psychologist in Johannesburg).   v

Vet's Health I Carien

Carien Human

Intertwined

things that make you more attractive to yourself. It starts with 
you. When you feel truly attractive, you will attract others and 
opportunities at the same level of quality.

•	 It is tempting to try and just ‘acquire’ a higher quality of life, but 
the truth is you will need to attract this type of life if you wish 
it to be sustainable.

•	 They say that the ‘physical universe never lies’ which means 
that what you have going on around you is merely a reflection 
of you and where you are at. The place to start your self
improvement is by focusing on what you already have, not by 
trying to acquire something else. The universe rewards self care 
with truth. And truth has its own rewards.

Application:

•	 In-order to feel more attractive to yourself, work on the 
following areas: Extreme selfcare, service to others, strong 

sense of self, having more than you need (a reserve), self
esteem and selfworth.

•	 Clarity of vision, strong boundaries, high standards, grace, love, 
simplicity and innocence are things that will attract a higher 
quality of life to you.

•	 Not giving up, pushing forward, delivering on commitments 
and external benchmarking also make you more naturally 
attractive.

•	 Being a model (‘walking your talk’), having an expertise, 
developing a reputation for excellence, being an integral part 
of a strong community and improving the quality of life of 
those around you makes you irresistibly attractive. Just make 
sure you have handled the things above, first.

Next month, we will continue the series of articles looking at the rest of the 
fifteen concepts that determine what it is that you are drawing into life.   v
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“Cranial cruciate ligament disease, with or without concomitant 
meniscal injury, is the most common cause of lameness in the dog.”  

The term ‘cranial cruciate ligament disease’ covers a spectrum of 
pathology ranging from stretching to partial or complete rupture. 
Osteoarthritis (OA) of the stifle joint is almost always a feature of 
this disease and must be managed. As with many conditions in 
veterinary science, cranial cruciate ligament disease (CCLD) is not 
without controversy in terms of aetiology, pathogenesis and the 
most appropriate method of management. Recent research sup
ports the use of physical therapy to manage all cases of CCLD. 

Biomechanics of the Stifle Joint

In order to adequately manage CCLD it is essential to grasp the 
forces acting on the stifle. The stifle is stabilised actively and pas
sively by soft tissues. There are three axes of motion:

•	 Flexionextension

•	 Axial rotation

•	 Cranialcaudal translation 

Passive stability is maintained through ligaments, the joint capsule 
and articular contours. Dynamic stability relies on muscles and 
tendons. When weight bearing, there are two forces being applied 
to the stifle. They are the ground reaction forces and the internal 
forces generated by the muscular contraction. The quadriceps 
group and the gastrocnemius muscle exert cranial force on the 
tibia. The hamstring group and the biceps femoris muscle exert 
caudal force on the tibia. The internal and external forces then 
compress femoral and tibial articular surfaces together, which 
forces the femur down the slope of the tibia. This action is known 
as cranial tibial thrust (CTT). Because dogs walk on their toes with 
an elevated calcaneus, the lower foot is transformed into a lever. 

CTT is generated through tarsal flexion which magnifies normal 
weightbearing forces and increases the load on the CCL. 

Factors Affecting the Development of CCLD

There are a number of factors which influence the development of 
CCLD.  

(From: Houlton 
JEF et al    BSAVA 

Manual of Canine 
and Feline 

Musculoskeletal 
Disorders 1st ed. 

2006   British Small 
Animal Veterinary 

Association)

Cranial Cruciate Ligament Disease Part 1
Tanya Grantham
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Regulars I Physical Rehabilitation

•	 Ageing. CCL strength decreases with age as the collagen 
fibres and cellular elements degenerate. Degeneration is 
associated with the mechanical environment (increased 
stress and forces on the ligament) as well as altered 
oxygenation status (poor blood supply).

•	 Genetics. Highrisk breeds include Labrador retrievers, 
Rottweilers, Newfoundlands, Mastiffs, Staffordshire Bull 
Terriers. Changes occur at a younger age in largebreed 
dogs. The speculation is that the increased weight 
increases the forces applied to the CCL. Genetic satellite 
markers for CCLD have been identified in Newfound
lands.

•	 Conformation. Poor conformation of the pelvic limb 
can result in misalignment of the joint that may cause 
abnormal joint forces. The abnormal joint forces may 
exacerbate the degenerative process. Conditions include 
medial patella luxation, varus deformity (bow legs), steep 
tibial plateau angle (>30°) and intercondylar notch de
formity. These conformational variations increase stress, 
microinjury and degeneration of the CCL because of 
excessive rotation, increased impingement and abnor
mal compression. 

•	 Muscle Control. As mentioned earlier, the muscles sur
rounding the stifle joint are active stabilisers of the joint. 
Normal joint biomechanics is dependent on the proper 
firing sequence of muscle activation and balanced mus
cle strength. In humans, coactivation of the quadriceps 
and hamstring group of muscles prevents inappropriate 
CTT. The quadriceps group is relatively stronger than 
the biceps femoris muscle resulting in increased load 
on the CCL because of failure of active restraints. Finely 
tuned mechanical and neural signalling provide dynamic 
stability.  

•	 Weight. Increased body weight increases the ground 
reaction forces which increases the loading of joint 
surfaces. This cyclic loading of CCL results in microscopic 
failure of the CCL. Obesity causes the expression of in
flammatory cytokines which contributes to the osteoar
thritic cycle (see inflammation, below). Obesity hampers 
the protective action of the hamstring group and the 
biceps femoris muscle.

•	 Exercise. “The beneficial effect of activity on ligament 
strength in dogs is well-documented, although the roles of 
activity and inactivity in cranial cruciate ligament rupture 
are not well understood.” Based on earlier discussion of 
poor muscle control influencing the development of 
CCLD, it is important to develop and maintain balanced 
muscle strength and fitness. Dogs are frontend loaded 
which means they have a better awareness of their 
forequarters, with less positional awareness of the hind 
limbs. This awareness can be trained, and programs 
should focus on development of fine proprioception and 
neuromuscular coordination.

•	 Inflammation. Maintenance of healthy cartilage de
pends on normal joint stability and gait patterns, as well 
as balanced joint forces. CCLD counteracts this which 
results in cartilage damage and osteoarthritis (OA). The 
inflammatory arthropathy then predisposes the CCL to 
rupture because of the release of proteolytic enzymes. 
This sets up a complex cycle of destructive joint pathol
ogy, which needs to be managed and balanced for 
optimum health. Immunemediated diseases can also 
play a role.

Next month we will look at management of and rehabilitation 
after CCLD.  v
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A crown is a cemented extracoronal restoration that covers, 
or veneers, the outer surface of the clinical crown. It should 
reproduce the morphology and contours of the damaged coronal 
portions of a tooth while performing its function.

If the crown covers the entire clinical crown, the restoration is 
called a full, complete veneer crown. This is the most common 
crown used in veterinary dentistry. There are certain occasions, 
for example in patients that are cage biters, where the distal 
aspect of the crown is abraded due to this abnormal behaviour 
and where a partial veneer or ¾ jacket may be used. The crown 
can be manufactured from different materials: ceramic fused to 
metal, metal or ceramic only. 

There are different situations when a sound vital or nonvital 
strategic tooth will benefit from a crown:

•	 Teeth suffering from complicated crown or crown-root 
fractures, where the pulp of the tooth is exposed to the 
oral cavity. If this is not addressed within a 48h window 
after the incident, the pulp will undergo a change from 
a status of reversible inflammation to a more severe 
irreversible state. This will result in a nonvital tooth; 
hence root canal therapy will be indicated to save the 
tooth. The aetiology of pulp exposure in these teeth is 
mainly due to direct trauma to the tooth.

•	 Uncomplicated crown or crown-root fractures (not 
involving the pulp cavity) affects young patients and 

the teeth become very sensitive due to exposure of the 
dentinal tubules. These patients will also benefit of the 
use of permanent or temporary crowns to insulate these 
teeth from external stimuli until those teeth mature. This 
can also be applied to patients with enamel hypoplasia / 
hypomineralisation affecting their teeth.

•	 Abrasion with pulp exposure: the presence of 
abnormal or obsessive behaviours, like those animals 
suffering from cage biting syndrome, or those animals 
obsessed with tennis balls, can also be presented with 
severe abrasion of the teeth resulting in pulp exposure.

Dogs used for police, security services or hunting need their teeth 
(specially the canine teeth) to catch and hold persons or prey. 
When the dog does not take a full bite, but only bites with his 
incisors and canine teeth, the forces perpendicular to the long 
axis of these teeth can be sufficient to cause a fracture. 

If one canine is fractured, the biting grip can be out of balance, 
causing a fracture of the occluding or contralateral tooth. 

Crowns in 
veterinary dental 

practice

Regulars I Dental column

Fig.1 Notice the complicated crown fracture affecting the right 
mandibular canine tooth (404)

Dental
COLUMN

Fig.2 Root 
canal therapy 

and crown 
preparation 

performed on 
404

Dr José C. Almansa Ruiz 
DVM (Hons) MSc (Vet) 
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Furthermore, if these teeth are not crowned the exposed dentin 
will wear faster than enamel with the type of work these dogs 
perform, diminishing their crown height. The gold standard of 
treatment for patients with nonreversible pulpitis is root canal 
therapy and if necessary, behaviour modification. 

When a tooth becomes nonvital, the maturation process of the 
tooth arrests completely, the deposition of secondary dentin 
stops, making these teeth more prone to refracturing. 

This is of special concern in very young patients in which the 
dentinal wall thickness is at its lowest. It is the author’s experience 
that when maxillary fourth premolar teeth are treated by means of 
root canal therapy, the patients tend to bite harder on those teeth 
as the proprioception on those teeth is absent. As a consequence, 
we tend to see a higher incidence of refracturing of maxillary 
fourth premolars than treated canine teeth.

Fractured teeth can be presented with a low ratio of crown height 
to tooth diameter, also with tooth walls that are very convergent. 

All these parameters are representative of very poor retentive 
features; it has been stipulated that in order to have good 
retention capabilities, at least a third of the total clinical crown 
should be present, and the walls to be as parallel to each other 
as possible. 

This is not as possible to achieve as in human patients due to the 
conical shape of carnivore teeth. In order to increase the length 
of the clinical crown, crownlengthening procedures can be 
performed.

The main complications encountered with full metal crowns are 
crown loss and teeth refracturing below the metal crown level. 

The consequences of a lost prosthetic crown can result in oral 
pain, root canal failure, and pulp necrosis, and may ultimately 
result in the extraction of a strategically sound tooth.  v

Regulars I Dental column

Fig.3 Detailed impression take of 404 that will be used by the dental 
laboratory to manufacture the crown

Fig.4 Crown-Cobalt full metal jacket of 404 on cast model

Fig. 5 Cemented metal crown on 404

Fig.6 Occlusion check after crown cementation

To our readers – from 2019, we will publish an Eye Column and a Dental Column in alternate months.
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Zoetis Animal Health Pages 

While many veterinary facilities perform a 
majority of their diagnostic and preventive 
care bloodwork in the office (pointof
care testing), a significant number send a 
majority of routine and ill patient blood
work to commercial laboratories. Many pet 
owners desire to have all the information 
possible to make important decisions 
about their pet’s healthcare, while they 
are also very busy with life’s fast pace and 
are actually stressed about the veterinary 
visit and health of their pet. Since many 
veterinarians send blood to a commercial 
lab and the results are not returned for 
interpretation or discussion until after the 
client leaves the building, the assumption 
is made that the client is not concerned 
with the wait. 

The veterinarian must assume that not 
only is the wait acceptable for the client, 
but that running the tests at the point
ofcare does not provide a medical or 
financial advantage to the practice, client 
and patient. The economic realities of 
increased competition, specialisation and 
revenue lost to online or local pharmacies 
makes diagnostics even more important to 
veterinary practices, as well as the need to 
differentiate the practice from others and 
attract a consistent customer base.

Veterinarians account for multiple factors 
when determining whether to run blood 
work inhouse or send to a commercial 
laboratory. Common reasons for the choice 
made include:

•	 Cost

•	 The time (or perceived time) to 
prepare and run the sample

•	 The perception of the need for 
immediate results

•	 The work flow of the practice

•	 The tests available on the panel 
vs. those on the pointofcare 
analyser

•	 The perception of accuracy with 
certain tests

What often are not accounted for are the 
possible effects immediate results may 
have on:

•	 Client perception of value

•	 Client need for time savings

•	 Clients need for answers about 
their pet, regardless of situation

•	 The reputation and marketability 
of the practice with pointofcare 
testing

•	 The compliance of additional test 
recommendations once either 
the patient has left the building, 
or without the direct consultation 
of the doctor in the office

Abaxis contracted with Trone Brand 
Energy, Inc. to create and administer a 

survey regarding the use of, and attitudes 
regarding pointofcare testing versus 
sending these tests to a commercial 
laboratory. The survey was conducted in 
two parts and involved both pet owners 
and veterinarians. While the results of 
surveys must be taken in context with the 
questions asked, the results of this survey 
should give veterinarians that send the 
majority of their blood works to commercial 
labs, pause when making that decision. 

The survey was answered by 785 pet 
owners and 638 veterinarians. The survey 
identified some significant differences 
between how pet owners feel about the 
need and the value of immediate results vs. 
those of the veterinarian. 

Pet owners were surveyed and divided into 
two groups based on two questions. 

1. Would you choose a veterinary hospital 
that provided blood results in 15 
minutes over one that did not?

2. Would you pay a premium for the ability 
to have your pets’ results in 15 minutes?

55 % of the pet owners polled answered 
yes to both questions (identified as Prime 
Clients) – they would choose a veterinarian 
that provided pointofcare testing over 
one that did not and would also pay 
premium for the immediate results.

FOR ANIMALS. FOR HEALTH. FOR YOU.

A Survey Conducted with Pet Owners and Veterinarians Regarding 

the value of Point of Care Blood Testing

Commissioned by Abaxis
Administered by Trone Brand Energy, Inc

Regulars I Zoetis pages
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• Of these clients, 70% would choose their veterinarian based on the availability of pointofcare blood testing.

• Of the remaining 45% (Standard Clients) that did not answer yes to one or both of the above questions, 49% would still choose 
a veterinarian that provided results in 15 minutes over one that did not.

A significant disconnect was identified in the perception of the veterinarian as to how important point of care blood testing was to the pet 
owner in choosing a veterinary hospital:

While veterinarians often believe that preventive care testing is not a STAT test and often send blood to a reference lab, 89% of pet owners 
find value in obtaining the results for most tests while they are in the office. This compares to veterinarians believing only about 6063% of 
their clients would find the value in immediate results.

The survey found another disconnect between which tests pet owners would find valuable regarding immediate results vs. the veterinarians:

Veterinarians   Standard Client   Prime Clients

6778% of pet owners believe that test results provided within 15 minutes would greatly aid them in:

• Having immediate discussions with the doctor

• Agreeing to immediate additional testing

• Reducing the need for additional visits

• Reducing the stress associated with the visit

When veterinarians could provide test results within 15 minutes, pet owners felt the following concepts were

true:

• Increased respect for the veterinarian: 4458%

Regulars I  Zoetis pages
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Dermatology Quiz I Questions

DERMATOLOGY

 Q I ZU
Dr Martin Briggs BSc, BVSc, MSc(Med), FRCVS
Registered Specialist in Veterinary Dermatology

See answers on page 39

Q  A 5-month-old Staffordshire bull terrier 

cross, ‘Bonzo’, presented with swelling and 

pyoderma of especially the head and neck 

regions and a copious purulent discharge 

from the eyes and ears.    Bonzo developed 

lethargy and partial anorexia. Cephalexin 

was empirically prescribed, but Bonzo 

continued to decline over a ten day period. 

Cephalexin was continued and prednisolone 

was introduced at 2mg/kg once daily. Bonzo 

responded dramatically to the introduction 

of the prednisolone therapy, although 

resolution of skin lesions was protracted 

(Figure).

Questions 

1. What test may have revealed the correct therapeutic approach in Bonzo’s case?

2. What is the most likely diagnosis?

3. What historical features assist in making the correct diagnosis?   

4. What is the proposed rationale for the response to prednisolone?

Q
uestions

• The testing was in the pets’ best interest: 5973%

• They would be more loyal to the practice: 4762%

• They would be more receptive to advice: 4662%

• They would consider additional services: 4763%

• Immediate results are in the pet owners’ best interest: 56
69%

Both veterinarians and pet owners agreed that an additional $15 
would be a reasonable price increase when blood results would be 
available within 15 minutes. 

While price increases may be tolerated, compliance maybe better 
served with static pricing leading to an even higher compliance 
rate.

 The results of this survey illustrate that clients value rapid point
ofcare testing for their pets. If veterinarians recognise that clients 
value rapid testing, and offer inhouse blood work, they can 
improve customer service and patient care, while generating more 
revenue.

More product information available from Zoetis South Africa 
(Pty) Ltd., Co. Reg. No.: 2012/001825/07, 6th Floor, North Wing, 90 
Rivonia Road, Sandton, 2196. PostNet Suite 53, Private Bag 9976, 
Sandton, 2146, South Africa. Tel.: +27 11 245 3300 or 0860 ZOETIS 
(0860 963847). www.zoetis.co.za

CA/TD/19/02/09   v
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People are inclined to think that concerns about animal welfare 
are something new in South Africa. It is surprising to find out just 
how long our society has been making provision for protecting 
animals against cruelty – the oldest law identified thus far is the 
Cruelty to Animals Act 13 of 1874, passed in the then Crown 
Colony of Natal. This precedes the British Cruelty to Animals Act 
by 2 years. In 1888, the Cape Colony passed Cruelty to Animals 
legislation (Act 18), which was revised in 1895. 

The old ZuidAfrikaansche Republiek (Transvaal) passed an Ill
treatment of Animals Law, Law 3 of 1888, with a revision in 1889. 
The Orange Free State also had legislation identified as Chapter 
CXLV – so, the later four Provinces all had laws that governed 
illtreatment of animals before Union in 1910. These were all 
repealed in 1914 when an Act of the Union Parliament (the Cruelty 
to Animals Act 8 of 1914) was passed, giving a single unified legal 
framework that governed unacceptable treatment of animals.  

With further revisions, this law remained in force until 1935 when 
it was superseded by the Performing Animals Protection Act 
(Act 24 of 1935) and much later, this Act was supplemented by 
the Animals Protection Act 71 of 1962 (over 50 years ago now), 
both amended from time to time up to the present – the latest 
amendment as a result of a finding of the Constitutional Court. 

There are many other laws that affect Animal Welfare, like the 
SPCA Act 169 of 1993. 

(Editor’s note: With this long history behind our legislation, it is a pity 
that It is widely accepted that our Animals Protection Act is outdated 
and ineffective, and in dire need of revision. Let’s hope that this 
happens soon!)  v

How far back 
does animal 

welfare 
legislation go in 

South Africa?

DID
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KNOW?

DID
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KNOW?

DID
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KNOW?

DID
YOU
KNOW?

Gareth Bath, 
SAVA Veterinary History Committee
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Story

The tale I am about to tell took about an hour and a half to act 
itself out; please bear with me for dragging the telling of it to 
over two thousand words. Pour yourself a beer, a goblet of wine 
or a large mug of coffee

A wellknown author – so wellknown that I have forgotten his 
or her name – is reputed to have said, “Most people walk past a 
hundred stories each day. A writer will recognise six of them. An 
author will capture one.” Or something to that effect. 

I walked into the Bulwer post office on Wednesday and a 
hundred stories were waiting for me. Firstly, the story about my 
friend behind the glass window where motor vehicle and driving 
licences were to be applied for or collected. Banele Wiseman 
is my friend because for some years he was the clerk in the 
Underberg post office and helped me send hundreds of books to 
destinations across the country and even abroad. 

We used to banter about Kaiser Chiefs and Sundowns. He asked 
to be transferred from Underberg to Bulwer because his home 
was closer to Bulwer and he didn’t approve of the way things 
were deteriorating in the Underberg branch. He has a fine work 
ethic. I’d phoned earlier on Wednesday morning to find out if 
their computer system was up and running and he’d reminded 
me, gently, that he was still waiting for my books! So, I brought 
three of them for him.

The post office was fairly packed, and I stood at the end of the 
queue, just inside the door and reminded myself to be patient, 
this was Africa. Most of the twentyfive people stared at me, the 
only paleskinned bloke, for a while, then returned to their own 
little bubbles. So, I stood awkwardly, shifting my balance from 
one foot to other for quite a while. An old Zulu man who had 
been last in the queue sat on a stool, a two litre bottle of Coke 
between his feet. 

A couple of girls sitting on comfortable chairs – there were 
three of them immediately before one got to be served – were 
chatting and tittering behind their hands. Two tall young 
men dressed smartly with shiny trousers and nicely polished 
pointy black shoes eyed me longer than is customary, with 
somewhat challenging looks. A bespectacled fellow who looked 
like a school master, owlish, stood behind the hunched gogo 
(grandmother) who was at Banele’s window, and was next to be 
served. He stared unblinking at me, the oldish ‘mlungu with the 
tweed cap and scarred knees. Remnants of rugby roasties. 

After about a quarterhour, waiting while the clerk was 
painstakingly filling out forms and passing them backwards and 
forwards to the old woman, a confident young man in a security 
company uniform came in and walked straight to behind the 
three girls sitting in the comfy chairs. He stood there looking 
around the place, arrogantly I thought. Nobody said a thing. 

THE BULWER POST OFFICE: IT’S ALL ABOUT SOUL
Tod Collins
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This was a bit much for me, so I walked over and told him the 
back of the queue was over there, and I indicated to where the 
old fellow was sitting on his stool. He looked at me with a sneer 
in his eyes and said he was waiting where he was. This wasn’t 
the time and place to make a scene, nobody backed me up, so 
I strolled back to my place, nonchalantly, I hoped it looked. But 
feeling a bit small.

Then a middleaged chap hopped in, on crutches. His brown 
flannel Johnson’s work jacket flapped open so I could see quite 
a nice Kaiser Chiefs tracksuit underneath. He leant around me 
and asked the kéhle where the end of the queue was, in isiZulu. 
The greybeard muttered loudly and tipped his head backwards, 
“Behind the mlungu.” 

We are prohibited by law, jail sentences threatening, and 
media hysteria assured, if we whiteys use a certain word when 
referring to folk who have considerably more melanocytes in 
their epidermis than we have. The aggressive antiwhite ledby
thenose youth brigade have twisted the originally affable word 
“mlungu” into having an offensive and insulting connotation, on a 
par with the banned Kword. So, my linguistic and national pride 
– spurred on by genes connecting me with Michael Collins, the 
original Irish Republican Army leader – straightened my spine and 
I said in a loudish voice, “Mlungu! Aikóna, baba, umuntu omhlophe! 
Abantu abaseUnderberg bhekani kimi ngokuthi ‘udokotela!’” (My 
spelling and grammar might be atrocious but what I tried to say – 
and everyone in that room got it – was “Mlungu! No ways father, 
I am a human with a white skin! The people in Underberg refer to 
me as ‘Doctor!’”)

This declaration got everybody’s attention again and an even 
greater hush fell. The old man turned on his stool and met 
my eyes. He nodded and a small smile appeared. “Yes, you are 
right. But what brings you to Bulwer?” I explained that greed 
had overcome the municipal workers at the licensing office 
in Himeville, as it had many people working for iGholomeni 
(government), and so the office had been closed. We now had to 
make the trip to Bulwer. At this the chap on crutches said he knew 
about this and many of his friends from up there had to make the 
journey. 

He was still suspended from his crutches, so I spoke loudly to the 
young women who were sitting close to Banele’s serving hatch. 
Please ngiyacela, bring a chair for this man who was crippled. Two 
of them immediately responded and the one with a splendidly 
floral dress got to him first. He sat and uttered a sigh of relief and 
most of us murmured thanks to the women. I leant down and 
touched his leg that had a plastered foot sticking out from his 
Johnson’s trouser bottom. “What is your problem?”

“Snakes alive!” he replied (though using another phrase). “I 
thought I was young again and offered to show some mfaans, 
boys, how to dribble then shoot a ball. I twisted and broke the 
ankle!” I raised my hand and he responded to the obvious “high 

five” invitation. I commiserated and said I too had fractured my 
ankle as a young man, though playing rugby. “So,” I said, “You 
and I have one thing in common, but as far as soccer teams go, 
we differ. I support Sundowns!” That resulted in a bit of laughter 
from the men in the room. Banele must have been following our 
banter because through the speakinghole in his serving window 
he shouted, “Yes, he has been supporting amaSundowana for a 
long time!” 

“Indeed,” the showman in me was rising to his feet. “In my 
opinion Jesu Christu is right up there.” I stretched my arm high 
and signalled a level with my hand. “And just below him is Pitso 
Mosimane (Sundowns’ coach). Futhi, also, I think Ramaphosa (SA 
state president) should take pension and Pitso should take his 
place!” Then I added the Sundowns’ motto “The sky is the limit!”

This caused a round of laughter. “Aikóna, Malema should be 
president!” retorted one of the two smart young men, the guys 
who had looked at me challengingly when I had entered the post 
office. The hush, this time a bit icy, descended again, and most 
of the people looked either at their feet or at me. I said, “If you 
ask the madoda, men, who work on the farms in Underberg – 
because I am an animal doctor – they will tell you that I can look 
into their eyes and see what soccer teams they support.

I can also look into a person’s eyes and see if they are 
ohlakaniphileyo, clever, or not. I see in your eyes that you are 
clever, so I am bewildered that Malema can lead you by the nose 
like a thin ox!” 

Nobody responded so I continued. “If Malema becomes president 
you might get very fat and eat lots of cattle and wear smart 
clothes that you have taken from the Pakistani shops, then after 
two years we won’t be in this post office. It will be empty like the 
shops. Pensions won’t be paid, and stamps and licences will be 
phelile, finished. The isigadlas, trucks and lorries and cars that are 
passing us in the street will be silent because nobody will have 
money to buy petrol, and the petrol will be so expensive that 
even the rich people will drive very seldom. 

The shop across the street will have long queues, and people will 
fight to buy what little bread or milk, or paraffin is in them. The 
Chinese and Pakistanis will have gone. Mr Malema and his friends 
will be very fat and wealthy and mostly live phesheya, overseas, 
and the rest of us will be lambile, starving. You are clever, I can 
see in your eyes, so think with your head and look what has 
happened to all the other countries that followed people like 
him. Phelile! Finished! Then the Chinese will return and take over 
everything and you will pray for the ‘abelungu’ (the white people, 
and I said this word very sarcastically) to be part of the country 
again.”

Again, I waited for some debate but there was none. I continued. 
“I have been to Russia, and all the little countries are phelile. 
School teachers and soldiers often don’t get any pay. 

Story
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People barter tomatoes for eggs. Babies die because they starve, 
but the people in the government sit on engqusa amafutha, their 
fat bums.

The old man sitting on his stool swivelled around and looked up 
at me. He nodded slowly and said nothing. Nobody said anything. 

I felt respect for the EFF guys who were silent and hopefully were 
thinking. A silent spell followed, and the security guy got let 
into a side door that I hadn’t noticed, and a few minutes later he 
reappeared without his shoulder bag. He sneered at me as he left. 

I faced the street, my back to the room and read a few pages of 
Cullen that was destined for Banele. The owlish fellow finished his 
business and walked out. As he passed me, he coughed to attract 
my attention, smiled sweetly and said in English, “So he wasn’t 
jumping the queue, was he!” I read. We shuffled forward, the 
crippled guy and the old man scraped their seats on the cement 
floor. I read some more then the crippled guy said, “Dokotela, 
my sheep have swellings under their jaws and walk slowly. Is 
there anything I can do?” I explained about wireworm and how 
it affected them and, tearing a blank page from my pocket diary, 
wrote the names of a few medicines that he should get. 

A woman then asked coyly about the dogs at her home that were 
scratching a lot and losing their hair. So, I recommended a wash 
she should get and how to apply it. Another page from my little 
diary. The post office official who worked behind a glass window 
alongside Banele’s leant to his speaking hole and asked about his 
four goats that were coughing. I left the post office and went to 
my truck and drew up a syringeful of Bivatop and came back and 
showed how much he should inject each goat. I slid the syringe 
under the glass window and when he asked how much it cost, 
I laughed and said, “Twentyfive thousand rand on Wednesday, 
ngoLwesithathu.” Everybody laughed a bit.

The penultimate of the hundred stories that I saw that morning 
was when the old man slid his stool forward and left his almost 
empty coke bottle behind. I handed it to him, and he said thank 
you and reached for it, but I drew it back and said, “Wait a minute, 
is this really Coke?” He said ehé which is yes, so I unscrewed the 
cap and took a sniff. “Hayibo!” I exclaimed and feigned shock. 

“This is shimeyana!” which is a very alcoholic concoction that was 
brewed illicitly in the years when black people weren’t supposed 
to get commercial liquor. I think some shimeyana moonshine had 
meths in it because the nduna, headman, on the farm next door 
to where I grew up became blind after years of distilling it. He 
tilted his head back and chorled, “Shimeyana, what do you know 
about shimeyana?”

“Baba,” I laughed, “when I was an mfana and had only Zulu 
playmates, their fathers drank shimeyana. Godwa, however, one 
of the fathers drank gavini.” The old man shook his head and said 
he hadn’t heard that word for a long time. None of the younger 

people would know what it was, and he looked around the room 
with his eyes questioning and asked akunjalo? Not so? 

Everybody shook their heads. Then we were quiet once more and 
time passed, and my patience was being truly tried.

The ultimate story wrote itself when one of the young women  
possibly the one who had given her chair to the chap on crutches 
– had been served and Banele called out “next please!” 

Nobody moved. The old man turned to me and said hamba, go! 
Everybody looked at me. I remonstrated and said no, I was here 
near the back of the line. “Hamba!” he said again. “You have come 
a long way, and you have helped us with our animals. 

Please go.” So, I very humbly, head down, said thank you and 
walked to the front of the queue. I pushed the three books under 
the window to Banele. He smiled the gentle smile I’d got to 
know in Underberg and said simply “ngiyabonga”, thank you. He 
took my papers, documents, and the money and I stood silently 
watching his efficient movements. The computer typed the 
licences and he pushed them to me.

He nodded his head sideways at his coworker and said thank you 
again. Then he looked at the waiting customers, scanned them 
with his eyes and said for the third time, thank you. There was just 
enough space for my hand to go under the window, so we shook 
hands. I also shook hands with the two men who were still sitting. 

The old man didn’t need to say anything, he just held my hand a 
trifle longer than I’d expected and nodded almost imperceptibly. 
The chap with the ankle smiled broadly as we clasped and 
smiled even more broadly when I asked him if wouldn’t consider 
changing allegiances to Sundowns.

The showman in me stopped before I went through the door. I 
turned and bade them all goodbye, “Hlanani kashle; ungakhohlwa 
...” (Stay well everyone, don’t forget ...)” I held my hand high above 
my head; “uJesu Christu uphezulu, eduze ngezansi uPitso Mosimane! 
Sundowana! The sky eez the leemeet!”

An expat fellow who left his successful businesses and fancy new 
home in Australia and returned to South Africa replied, when I 
asked him why, “Because this place has got soul!”.  v

THE BULWER POST OFFICE: IT’S ALL ABOUT SOUL <<< 35
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Bits and Bobs I Stukkies en Brokkies

A team of scholars, led by William Taylor of the Max Planck 
Institute for the Science of Human History, analysed horse remains 
from an ancient Mongolian pastoral culture known as the Deer 
StoneKhirigsuur Culture (ca. 1300700 BC). Deer stones, with 
their beautiful deer carvings and their accompanying stone 
mounds (khirigsuurs) are famous for the impressive horse burials 
that are found alongside them in the dozens, hundreds, or even 
thousands. Through careful study of skeletal remains from these 
burials (results published in Proceedings of the National Academy 
of Sciences), the team found that Deer StoneKhirigsuur people 
began using veterinary dental procedures to remove baby teeth 
that would have caused young horses’ pain or difficulty with 
feeding – the world's oldest known evidence for veterinary dental 
care.

Previous research has shown that these early herders were the first 
in eastern Eurasia to rely heavily on horses as livestock for food 
products and may have been among the first to use horses for 
mounted riding. Drawing on insights from Mongolian colleagues, 
Taylor argues that the development of horseback riding and a 

horsebased pastoral economy was a key driver for the invention 
of equine veterinary care. "We may think of veterinary care as 
kind of a Western science," he says, "but herders in Mongolia 
today practice relatively sophisticated procedures using very 
simple equipment. The results of our study show that a careful 
understanding of horse anatomy and a tradition of care was 
first developed, not in the sedentary civilizations of China or the 
Mediterranean, but centuries earlier, among the nomadic people 
whose livelihood depended on the wellbeing of their horses."

Additionally, Taylor and his team discovered that changes in horse 
dentistry accompanied major developments in horse control 
technology, including the incorporation of bronze and metal 
mouthpieces into bridles used for riding. This equipment, which 
spread into eastern Eurasia during the early first millennium BC, 
gave riders more nuanced control over horses, and allowed them 
to be used for new purposes   especially warfare. Using metal 
to control horses also introduced new oral problems, including 
painful interactions with a vestigial tooth that develops in some 
animals, known as a "wolf tooth." Taylor and his team discovered 
that, as herders began to use metal bits, they also developed a 
method for extracting this problematic tooth  similar to the way 
most veterinary dentists would remove it today.   v

(Source: 
www.sciencedaily.com/releases/2018/07/180702154739.htm) 

Oldest evidence of horse 
veterinary care discovered 

in Mongolia

On 14 March, the Faculty of Veterinary Science of the University of 
Pretoria held it’s annual Teaching and Learning Prizegiving. 

During the event, recognition was given to students for academic 
performance during 2018 in a variety of subjects, while academic staff 
were recognised for outstanding contributions to teaching.

The awards are sponsored by the Department of Higher Education, 
veterinary organisations and industry, and the Faculty thanks the 
following sponsors for their contributions: SA Veterinary Association, 
SAVA Johannesburg Branch, SA Veterinary Foundation and Mercantile 
Bank, SA Veterinary Foundation Pet Memorial Fund, Bayer Animal 
Health, Diag SA, Ramsem, Sanlam, Stride Distributors, SwannMorton 
Mediquip, Virbac SA and Zoetis. 

Faculty of Veterinary Science – 
Prize-giving

>>> 38
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Bits and Bobs I Stukkies en Brokkies

The various awards were all handed over by 
representatives of the sponsors; SAVA was 
represented by both Dr Charlotte Nkuna, who 
handed over the awards, and Mr Gert Steyn.

After the welcoming address by the Dean of 
the Faculty, Prof Vinny Naidoo, Prof Dietmar 
Holm, Deputy Dean for Teaching and Learning 
announced the prize winners. Recognition was 
also given to the students who acted as tutors 
during the year, playing an important role in 
ensuring academic success for fellow students.

Some students excelled and were awarded 
prizes for more than one subject. They 
were Kira Coetzee, who received awards for 
toxicology, veterinary parasitology and general 
pharmacology in third year, and Leigh Kairuz 
who took honours in equine medicine and 
surgery, small animal medicine and surgery 
and clinical pathology.

Other awards handed over included the 
Faculty Teaching and Learning Excellence and 
Innovation Award, to Dr Annett Annandale, 
who oversees the Faculty Skills Laboratory, the 
Faculty Community Engagement Award, to 
Dr Liesel van der Merwe and Dr Joe Hanekom, 
clinicians at the Onderstepoort Veterinary 
Academic Hospital Outpatients Clinic, Module 
of the Year, awarded to Diagnostic Pathology, 
with Dr Johan Steyl as module coordinator. Dr 
Wetsi Moloi received the Clinician of the Year 
Award.

Annually, a number of staff members are 
nominated for the coveted “Lecturer of the 
Year” awards. For 2018, the nominees were 
Prof Henry Annandale, Dr Luke Arnot, Dr 
Charlie Boucher, Dr Steven Cornelius, Prof 
Martina Crole, Dr Christelle le Roux, Prof Mary 
Madekurozwa, Dr Kate May, Prof Leith Meyer, 
Dr Darshana MorarLeather, Prof Nenene 
Qekwana, Prof Johan Schoeman, Dr Johan 
Steyl and Dr Christine Steyn. Students at the 
Faculty are given the opportunity to vote for 
their favourite candidates; the awards are 
made based on the result of this ballot.

The winners for 2018 were:

• Dr Steven Cornelius (lecturer of the year – 
DVN);

• Dr Darshana MorarLeather (new lecturer of 
the year – BVSc);

• Dr Kate May (lecturer of the year – BVSc)

The Onderstepoort Community Choir 
performed to a standing ovation at the end of 
the event, singing their rendition of "Thinking 
Out Loud" and fittingly closing the event with 
"The Lord Bless You and Keep You".   v

Dr Charlotte Nkuna of the SAVA handing 
the Veterinary Epidemiology award to 

Rhynhard Goosen, with Prof Vinny Naidoo

Dr Darshana Morar-Leather receiving the 
New Lecturer of the Year Award from 

Prof Vinny Naidoo

Dr GlynnCatton of Stride Distributors 
handing the Equine Medicine and Surgery 

award to Leigh Kairuz, with Prof Naidoo

Ms Elaine Smith of Bayer Animal Health 
handing the Veterinary Parasitology 

Award to Kira Coetzee, with 
Prof Vinny Naidoo

Ms Lynne Pickersgill from Zoetis handing 
the Lecturer of the Year Award to Dr Kate 

May, with Prof Vinny Naidoo

Outpatients Clinical Team Award - Dr Joe 
Hanekom, Prof Vinny Naidoo and Dr Liesel 

van der Merwe

Prof Vinny Naidoo hading over the 
Module of the Year Award to 

Dr Johan Steyl

Sr Retha Pansegrouw from Diag SA 
handing the Nurse's Lecturer of the Year 

Award to Dr Steven Cornelius, with 
Prof Naidoo.
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Dermatology Quiz I Answers

DERMATOLOGY 
1. There is almost invariably an absence of 
bacteria and fungi on cytological examination 
of both the exudate and regional lymph node 
aspirations.
2. Canine juvenile cellulitis.

3. A sudden onset in an otherwise healthy young puppy.   
One or several puppies in a litter may be affected1,2.       

4. The cause is unknown, but a dysfunction of the 
immune system is suspected1.    

DISCUSSION

The term ‘cellulitis’, rather than ‘pyoderma’, is preferred 
in this non-infectious condition which does not respond 
to antibacterial therapy alone. Golden retrievers and 
Labradors may be predisposed, although this disease 
may appear in any dog breed, including crosses. The age 
at which puppies are affected is usually three weeks to 
four months with a history of sudden onset. The lesions 
appear as acute erythema and swelling of the lips, muzzle, 
eyelids and pinnae which are painful, but not pruritic. 
Frequently the mandibular lymph nodes are markedly 
enlarged, which resulted in the term ‘puppy strangles’. 
Extensive exudation, oedema and crusting accompany the 

pustular lesions.   Puppies may be lethargic, depressed 
and anorectic. Cytological examination of exudate and 
lymph node aspirates reveal evidence of pyoderma in the 
absence of infectious agents. Histopathology and culture, 
likewise, do not reveal infectious agents.

Puppies respond dramatically to glucocorticoids alone at 
high doses1. Prednisolone is administered at 2 mg/kg once 
daily until resolution. Dexamethasone at 0.2mg/kg per 
os once daily is an alternative. In the author’s experience, 
the response is dramatic and, if closely monitored, this 
rapid response can be interpreted as confirmation of the 
diagnosis. Cyclosporine may be beneficial at 5 – 10 mg/
kg per os once daily. In less than ideal sanitary conditions, 
antibiotics (e.g. cephalexin or clavulanate potentiated 
amoxicillin) may be administered concurrently.

REFERENCES
1. Miller WH, Griffin CE, Campbell KL. 2013. Miscellaneous skin 

diseases.  In: Muller & Kirk’s Small Animal Dermatology 7th 
edn  Elsevier.  Ames, St Louis, Missouri, USA Pp 695-723

2. Reimann KA, Evans, MG, Chalifoux S, et al. 1989.  
Clinicopathologic characterization of Canine Juvenile 
Cellulitis.   Veterinary Pathology 26:499-504 
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One of the most promising treatments for emerging exotic viruses in 
humans is GS5734. Studies have proved it to be effective in preventing 
Ebola in rhesus monkeys and inhibiting coronaviruses in tissue culture 
and mouse model infections. New research by the University of California 
(UC) Davis suggests the treatment could also offer hope to cats with 
feline infectious peritonitis (FIP), which is estimated to kill up to 1.4 per 
cent of cats around the world. 

Initial studies by UC Davis found that GS441524, which is the parent 
nucleoside of GS5734, was highly effective against FIP. A field trial was 
subsequently carried out involving 26 cats with naturallyoccurring FIP, 
which received at least 12 weeks of treatment. 

The findings have been published in the Journal of Feline Medicine and 
Surgery.  Researchers reported a ‘dramatic’ clinical response. 

Fever usually resolved in 1236 hours and marked improvements were 
seen in appetite, activity levels and weight gain. In cats with the more 
common effusive or ‘wet’ form of the virus, abdominal effusions quickly 
disappeared from around day 1014 after starting treatment. 

Older cats, or those with noneffusive, or ‘dry’ FIP responded just as well 
to treatment as young cats and those with effusive FIP.  Currently, 24 
of the 26 cats remain healthy, with one having succumbed to FIP and 
another to unrelated heart disease. In total, 18 of the cats received just 
one round of treatment, while the remaining eight suffered relapses 
of the disease. These were successfully treated with a second round of 
treatment at a higher dose. In two cases, a third round of treatment was 
needed.

The field trial was for proofofconcept and cannot yet be translated into 
commercially available drugs.  v

(Source: https://mrcvs.co.uk/en/newsstory.php?id=18160) 

Human anti-viral drug offers 
hope for catsPhoto: 

Bubba, one 
of the study 

cats, in 
recovery. 
Courtesy 

Adel Gastle
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SPECIALIST REFERRAL 
HOSPITAL
• Open 24 Hours

• General and Referral Practice
• Emergency and Criticalcare Facility

• Overnight Hospitalisation with Veterinary 
supervision

• Telephone (011) 7066023 (All Hours)
6 Ballyclare Drive, Bryanston

email: bvh@global.co.za
web: bryanstonvet.co.za
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Calibration Test and Test 
Certificates given with all 
services.

• Basic and Major Services to 
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• Anaesthetic Machines built to 
specifications 
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Contact: Janet Viljoen 
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VETERINARY BUSINESS 
CONSULTANT

Dr Robin Linde
BSc, BVSc, 

Cert BusinessManagement
If you do need help with:
• Practice evaluation
• Buying or selling a 

practice
• Financial management
• KPI/Benchmarking
• Stock and merchandise 

management
• Marketing management
• Human resource 

management
•  Client management
Please phone me on cell:

082 075 4111
Email:

robin@rlconsulting.co.za Cnr Witkoppen Road and The Straight, Pineslopes, Fourways, Gauteng
Tel: 011 705 3411   email: info@fourwaysvet.co.za

4  24-hour veterinary and nursing care
4  Dedicated ICU facility with 24-hour ICU staff
4  Surgical and medicine specialists
4  Access to an anaesthetic specialist
4  Overnight veterinary and nursing care for 
 compromised patients
4  Commitment to patient referral back to referring vet
4  In-house MRI and C-arm facility
4  Telephonic or electronic specialist assistance 
 for veterinarians
4  Holter Monitoring

ENSURING UNCOMPROMISING CARE  

FOR YOUR PATIENTS

FOURWAYS VET
HOSPITAL & SPECIALIST

REFERRAL CENTRE

Fourways Vet Hospital VetNews adverts.indd   2 12/8/17   10:18 AM

Marketplace 

putting vets on the net

GET A NEW WEBSITE TODAY

010 591 1174
GET IN TOUCH WITH US

Your customers are looking for you 
online. Will they find you?
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Marketplace I Jobs

Job Shadow is exactly 
what its name suggests, it 
is a company which 

facilitates job shadowing 
for high school students, 
in order for them as well 
as their parents to be 
more informed with 
regards to their profession. 

It’s a practical way of 

getting to know a job, 
before committing to 
study for it.

We are now looking for 

companies and professionals 

to jump on board as Job 

Mentors.
 

We are o�ering many benefits 
such as claiming back from 
your SED Fund for CSI as well 
as money paid back! To 
elaborate further as to how 
you can get involved, please 
contact 

Lorinda@jobshadow.co.za or 

call on 082 870 6220.

Together we 
can help our 
youth of today 
make a better 
decision for 
tomorrow!

SAVA supports the initiatives of Job Shadow as this generates interest in the veterinary profession. 

SAVA would like to call on all members to consider becoming part of this program for the benefi t of the future of the profession. 

We offer a wide range of veterinary services and we are looking for suitable 
team players to join our team.

The veterinary team comprises of 6 veterinary surgeons, 10 veterinary 
assistants, 1 vet tech and a team of administration staff.

Generous remuneration and holiday package is commensurate with clinical 
experience. CPD, study leave and VIN membership provided.

Experienced day and night shift veterinary surgeon:

• is able to work full time (4  5 shifts a week)
• has at least 3 years of relevant clinical experience in companion animal 

practice
• is willing to share weekdays, weekends and public holiday work days
• an allrounder with special interests in internal (especially feline) 

medicine, ophthalmology and/or imaging preferred
• Cantonese fluency and holder/eligible of a valid Hong Kong driver's 

license a bonus 
• enjoys practicing good quality medicine and positive client interactions
• has a degree registrable with the HK Veterinary Surgeon's Board
• to participate in day and night shifts
• profitlinked performance bonus 
• emphasis is placed on inhouse and external veterinary training to 

provide personal professional development.

 * low tax rates 17%
 * monthly wage of SA Rand 75,00095,000 dependent on experience 
 * paid annual leave, 3 days study leave and CPD allowance 
 * relocation, work visas and accommodation assistance provided 
 
Hong Kong is a safe, efficient, fast paced first world city the gateway to Asia 
with direct flights to and from Cape Town and JHB . We are an ISFM 
accredited Cat Friendly Clinic and AFCD (HK Government) Rehome Scheme 
accredited clinic. 

We offer PennHIP radiological assessments and acupuncture by an IVAS 
accredited vet. Our team consists of ANZCVSc membership vets and AIRC 
trained VAs working in a well equipped spacious premises.

We aim to provide a high standard, personalised care to our owners and 
their pets.

Interested parties please send a cover letter, CV and a recent photo to 
petcareshk@gmail.com.
Come join us! 
Contact us for further details regarding this position 
www.petcares.hk

Facebook- Pet Cares Professional Veterinary Services

Seeking Hong Kong veterinary surgeons!
Pet Cares Professional Veterinary Services is an established 24 hours 

integrative, service orientated, progressive companion animal veterinary 
practice in Tai Po, northern New Territories, Hong Kong.
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Contact number: 
012 346 1150 

General email address: 
vetnews@sava.co.za 
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ADVERTISE IN THE 
VETNEWS MAGAZINE

Marketplace I Jobs

Equine Intern positions available for 2019 
in Western Cape, South Africa

New grad or recently qualified veterinarian? Interested in 
learning about all aspects of equine practice? Vetscape 

Referrals has a large, variable case load of equine patients, and 
is the ideal place to learn the essential skills as a newly qualified 

equine veterinarian. 6 positions available beginning 1 July 
2019. Interviews will be held via Skype in 2019, please send all 

applications including a current CV, 
letter of motivation and at least two reference letters. 

Closing date for applications is 31/05/19.

Applications to: Dr Pia Randleff-Rasmussen at 

drpi42@gmail.com or for queries 021 867 0700

• Duties: Treatment and ICU care of hospital patients, 
including dummy foals, colics, postop care, medical cases

• Rotations: Surgery, Medicine, Anaesthesia, Critical care 
and Diagnostic imaging

                                                                                                                            
Accommodation provided.

VETSCAPE REFERRALS

 Senior vet required for very wellequipped hospital with all the 
usual toys; digital Xray, ultrasound, full surgical facilities including 

orthopaedic equipment, in house labs, iM3 dental unit etc.

 This recently multimilliondollar refurbished hospital offers 
fantastic facilities and even better staff!

 

Position would suit someone who wants to gain experience in a 
very wide range of both medical and surgical cases and surgeries. 

 Western Australia is a truly unique place both in the cases that 
you will come across and the environment you will be working 

and living in.

 

In addition to an excellent salary, we offer free accommodation, 
relocation assistance, use of practice vehicle, Continuing 

Education allowance, the opportunity to draw on the special 
interests of all the other vets in the group (orthopaedics, 

dermatology, behaviour, feline medicine, radiography, surgery, 
practice management), Visa assistance.

Contact Celeste Holtzhausen: 
celeste@rickfennygroup.com

Kanonkop 
Dierekliniek

 is dringend op soek 
na ‘n veearts om so 

gou moontlik te begin. 

Ons is ‘n kleindier 
praktyk wat in 
Middelburg, 

Mpumalanga, geleë is. 

Die praktyk  het 
tans twee veeartse 
en twee veterinêre 

verpleegsters.  

Dit is ‘n goedtoegeruste 
gevestigde  praktyk. 

Vir meer inligting kan 
die praktyk  geskakel 

word- 

013 282 8710 of 

083 230 1456

KEMPTON
Dierehospitaal /
Animal Hospital

We have a position 
available for an 

enthusiastic and self
motivated smallanimal 
veterinarian needed to 

join our team on a 
fulltime basis. 

Please contact Chantel 
our practice manager 

for further information 
regarding the practice 

and job description. 

011 391 1146
kemptonvet@gmail.com
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VETERINARIAN / VEEARTS

AUSTRALIA
GREENCROSS VETS

Great opportunities exist to join 
our leading experienced, like

minded and supportive network 
of veterinarians that provide 

outstanding gold standards of 
petcare services. Let us help you 

transition and make the move to an 
amazing country, either individually 

or with your partner or family.We 
look forward to welcoming you soon! 
• Choose to work across over 

150+ locations including 
general practice, emergency 
and specialist clinics

• Streamlined sponsorship and 
visa processes, plus relocation 
assistance

• 38 hour working week + 5 
weeks leave + leading CE 
programmes and conferences

• Valued worklife balance 
ensured

• Supporting you in your career 
goals and growth

• Memberships and 
scholarships offered

Contact Cheryl Nichols: 
cnichols@gxltd.com.au

Ref17AP04
_______________________________

GOLD COAST – QUEENSLAND, 
AUSTRALIA

Attention: Graduates with 2+ years’ 
experience. Vetlink has a position 
available that ticks all the boxes!

• Live and work on 
Queensland's sunny Gold 
Coast, moments from 
beautiful beaches & lush, 
green hinterlands

• Sponsorship and visa 
provided

• Assistance with relocation 
costs

• Supportive 6vet clinic
• Great mentorship available
• No Sunday work!
For further information, please contact 

Jayne Mackenzie.
Phone: +61 2 9518 7336  

Email: jayne@vetlink.com.au  
Website: www.vetlink.com.au 

Ref19MA08

NEW ZEALAND & AUSTRALIA
Would you like to work in a good 

quality practice in Australia or New 
Zealand, but don’t know where 
to start? Vetlink can help! Vetlink 
Employment Service has a large 
number of positions available in:

• Private clinical practice
• Emergency centres
• Referral hospitals

• Universities
Work permits are available. Vetlink is 
a free service to vets seeking work. 
Please don’t hesitate to contact our 

senior consultant, Denise Pernich, to 
discuss your employment options. 

Denise has over 18 years’ experience 
helping vets find their ideal job. 
Email: denise@vetlink.com.au 

Ph: + 61 8 9430 9990. 
www.vetlink.com.au   

Ref17JL14
_______________________________

UNITED KINGDOM
Vetlink has roles available with high 
quality practices/good employers.

• Private family practices and 
corporates

• Work permits available 
(conditions apply)

• No exam to register
• Free service to vets seeking 

work
Feedback from a 2015 graduate: 

“Aisling was so helpful in finding myself 
and my partner a job overseas. She 

found the perfect job in a great location 
for both of us. Couldn’t recommend 

enough! Big thank you!” Please feel free 
to contact me if you have any queries 
or would like me to email you a full list 
of jobs. Email: aisling@vetlink.com.au, 

www.vetlink.com.au 
Ref17JL15

_______________________________
UNITED KINGDOM

An opportunity for an experienced 
vet to run 30yearold independent 

veterinary surgery in Brighton.  
Medical and surgical cases with the 

latest instrumentation available.  
We have a lot of rodent surgery.  A 

generous salary and conditions such 
as accommodation for the right 

candidate.  Working on a rostersystem 
with every alternate Saturday morning 
and no afterhours.   Work permit can 

be arranged if necessary.  
If interested, please forward CV to 

mcmuffin@iafrica.com
Ref19AP09

_______________________________
SOUTH EAST ASIA

Singapore is a modern and vibrant 
city, located at the doorstep of 
exotic South East Asia. We are 

a progressive smallanimal/
exotic practice nestled in a lovely 
neighbourhood. Wellequipped 

with Idexx machines, ultrasound, 
xray, gastroscope, etc. If you are 

looking to work alongside seasoned 
colleagues (graduates from the UK 
and Australia) who find fulfilment 

in their vocation, our practice is the 
one for you. 2:1 nurse to vet ratio, 

easy access to specialists. 
Email: info@allpetsaqualife.com 

Ref19MA05
_______________________________

KINSHASA, DRC
Ambitious, hardworking veterinarian 
required to run all veterinary aspects 

of layer poultry farming, such as 
disease and vaccine management, 

feed analyses etc. Candidate must be 
willing to reside in Kinshasa area in 

DRC. Contact Ana Coutinho, 
011 622 0055 or ana@manexsa.com     

Ref19AP03
_______________________________

FREE STATE / VRYSTAAT
WELKOM

OFS Veterinary Hospital in Welkom 
is looking for an enthusiastic, 

compassionate fulltime smallanimal 
veterinarian. Interest in exotics will be 
beneficial. Afterhours are shared and 
new graduates are welcome to apply. 

Please contact 
Dr L. Marshall on 0824694464 or 

Dr Zelda Swanepoel on 0827377987. 
Ref18DC08

_______________________________
GAUTENG

HONEYDEW, JOHANNESBURG
Position available at The Honeydew 

Animal Clinic for a veterinarian. 
Wellequipped and progressive clinic. 

New graduates welcome to apply. 
Clinic in Gauteng. Send CV to 

cliff.meyer@worldonline.co.za or 
phone 082 853 9772. 

Ref17JN08

JOHANNESBURG 
(NORTHERN SUBURBS)

Position for fulltime veterinarian 
available at the Sandringham 

Veterinary Hospital, northern suburbs 
of Johannesburg. Long lunchbreaks, 
one day off a week and to work every 

fourth weekend. Please phone 011 
640 5133 or email your CV to us at 
sandringhamvet@intekom.co.za 

Ref18FE09
_______________________________

JOHANNESBURG
Richmond Animal Hospital in 

Johannesburg seeking a parttime vet 
for a smallanimal, general practice. 

Mornings with 2 or 3 afternoons 
a week, alternate weekends and 

no afterhours work. Contact 
Dr Leydekkers 011 726 6323, or 
richmondvet@mwebbiz.co.za 

Ref19JA03
_______________________________

MIDRAND
Equine veterinarian required at 

Fourways Veterinary Clinic in Midrand, 
Gauteng. A position has become 

available at a large equine practice in 
Midrand, Gauteng. This is a fulltime 
position at a wellequipped facility 

with afterhours shared accordingly. 
Please send CV to 

sandy@fourwaysequine.co.za 
OR CALL 011 468 3393. 

Ref19AP07
_______________________________

NORTH-WEST
POTCHEFSTROOM

‘n Pos is vakant vir ‘n troeteldierarts wat 
met deernis troeteldiere wil genees, 
werksaam met Douw van der Nest. 
Alternatiewelik, is ‘n troeteldierarts 
wat onafhanklik kan werk as lokum 

welkom vir ‘n minimum van 2 maande 
se diens. Faks CV na 018 297 1846. 

Ref18OC10
_______________________________

LICHTENBURG
Besige 3man praktyk soek ‘n 

assistantveearts om by ons span 
van 10 persone aan te sluit. Ons is ‘n 
gemengde praktyk, (70% kleindiere, 
30% beeste, perde, skape en wild), 

geleë te Lichtenburg. Ideaal vir 
‘n veearts wat ondervinding wil 
opdoen van alle aspekte van ‘n 

privaat praktyk. Dienste (naure, 

Classified Advertisements
Snuffeladvertensies



  Vetnews | April 2019       45 

naweke) word gelyk verdeel.
Kontak Anton/Andrea 

018 632 3011/084 970 8146. 
Ref18DC11

_______________________________
SKEERPOORT 

Ambitious, hardworking veterinarian 
required to assist top (professional) 
poultry veterinarian.  The candidate 

must have a keen interest in learning 
and growing within the poultry 

industry.  Poultry experience and 
knowledge will be an advantage but 

not a prerequisite as inhouse training 
will be provided. The candidate 

will be required to travel and assist 
with production and management 

teams on the farms. The package will 
consist of basic remuneration and 
profit sharing. Please email CV to 

prochik@protectachik.co.za to secure 
an appointment for an interview. 

Ref19MA07
_______________________________

KWAZULU-NATAL
PIETERMARITZBURG

Mixed practice veterinarian with 
production animal interests required at 
Vet House Hospital, Pietermaritzburg, 

KZN. We are a multidisciplined 
practice looking for someone to join 
our team. After hours shared evenly. 

Please contact vethouse@mweb.co.za 
Ref18DC13

_______________________________
DURBAN

uShaka Sea World, a worldclass 
aquarium based in Durban is looking 
for a veterinarian to join the Animal 

Health Department. This will be a half
day position. The applicant should be 
eligible to practise veterinary science 
in South Africa and should preferably 

have a postgraduate qualification. 
Experience with aquarium/zoo 

medicine will be an advantage. The 
candidate should have a minimum of 
5 years’ clinical experience. For further 
details, please refer to our website on 

https://www.saambr.org.za/vacancies/  
or contact Fiona Chetty at 

fchetty@saambr.org.za 
Ref19MA06

_______________________________
WESTERN CAPE / WES-KAAP

CAPE TOWN
TEARS Animal Rescue – Cape Town, 

requires a fulltime veterinarian to start 
soonest.  Competitive salary.  Animal 

welfare experience an advantage. 
Email CV:  mandy@tears.org.za 

Ref18DC06
_______________________________

MOSSEL BAY
Mossel Bay Animal Hospital is looking 

for a veterinarian to join us as soon 
as possible. we are a mixed practice 
in a lovely part of the garden route. 
New graduates welcome to apply. 
Please sent CV to vet@mweb.co.za 

Ref18DC07
_______________________________

WESKUS
Vredenburg Dierehospitaal aan die 

Weskus benodig ‘n 4de veearts om by 
ons aan te sluit. Ons is ‘n gemengde 
plattelandse praktyk in Vredenburg 

met al die nodige geriewe en 
uitbreidings na Langebaan en Velddrif. 

Pasgegradueerdes welkom.
Kontak 083 265 7529 / 

admin@vburgdiere.co.za  
Ref18DC10

_______________________________
PAARL

Paarl Veterinary Hospital is a mixed 
animal practice (mostly small animals) 
in the heart of the winelands. It has a 
real country feel but we practice top

quality medicine. Paarl has everything 
to offer, including some of the best 
schools in the country. We have a 

position for a fulltime vet to join our 
lovely team. If you are looking for a 

balanced life, contact us at 
paarlvet@mweb.co.za OR call 
Dr Triegaardt @ 084 574 3821. 

Ref19FE03
_______________________________

SOMERSET WEST
Helderberg Animal Hospital is looking 
for an enthusiastic, motivated, small
animal fulltime vet to join with view 

to eventual partnership. We are a 
wellestablished and wellequipped 
smallanimal practice in Somerset 

West. For more information or to apply 
email your CV to 

admin@helderberganimalhospital.co.za 
Ref19MA04

_______________________________
CAPE TOWN

Noordhoek Vet Clinic in Cape Town is 
looking for a fulltime, permanent vet.

To start as soon as possible, preferably 
with at least 5 years’ experience.

We are a smallanimal practice in a 
beautiful part of Cape Town, near the 

sea. Please contact Derry 0833489268. 
Ref19AP10

_______________________________
EASTERN CAPE / OOS-KAAP

PORT ELIZABETH
Veterinarian required. Fulltime 

veterinarian required for position 
in 5vet smallanimal, equine and 
wildlife practice in Port Elizabeth.  
Pleasant working environment in 

fullyequipped, modern, purposebuilt 
hospital. A competitive salary package 

is offered. Email CV to 
kkvet@mweb.co.za 

For information phone 0842086741. 
Ref18DC04

_______________________________
PORT ELIZABETH

Personal teamorientated practice 
in the little gem of PE requires a 
new team member with strong 

interpersonal skills and wonderful 
bedside manner. The candidate should 

be a capable and confident vet, well
balanced as a clinician and general 
surgeon, any extra interests are a 

bonus! Some experience is preferred. 
This 1vet practice is looking to expand 
with the right individual with the goal 
to achieve a good worklife balance for 
all.  Contact Dr Carolyn Fryer carolyn: 

fryer81@gmail.com. The practice 
number is 041 072 0540. 

Ref19AP05
_______________________________

PORT ELIZABETH
Whether you are a seasoned 

professional or new graduate, Linton 
Grange Animal Hospital offers you an 
opportunity to develop your career. 

Seeking a fulltime vet for our growing 
smallanimal practice. Enthusiastic, 

motivated, willingness to learn on the 
job, positive attitude, ability to take 

sole charge, strong customer service 
ethic. Port Elizabeth offers an outdoor 

lifestyle; for families it has excellent 
schooling. Competitive salary, 

renewable contract, SAVC registration. 
Rental accommodation is available on 

site. Please send your CV to 
Dr Laura Rennie laura@lgah.co.za  

Ref19JA04

LOCUM NEEDED / 
LOKUM BENODIG

CAPE TOWN
Locum needed for small animal 

practice in Cape Town. Preferable 
veterinarian with 35 years’ 

experience. Threevet practice, no 
afterhours. Dates: From 1 June 2019 
to 30 September 2019. There is the 
possibility of a permanent position 

for the right candidate after the 
4month locum period. Please send 
CV to sunsetbeachvet@axxess.co.za 

Ref19AP01
_______________________________

LOCUM AVAILABLE / 
LOKUM BESKIKBAAR

LOCUM VET AVAILABLE 
Highly experienced smallanimal vet.  
Gautengbased but prepared to work 
throughout SA. Prepared to negotiate 

fees.  Excellent recommendations 
available for perusal. Contact 

Vic Liebmann 08324621696 or 
vicliebmann@netactive.co.za 

Ref17SP07
_______________________________

Dr Dampies van Deemter, a very 
experienced vet is available as locum, 

prepared to travel. Email to 
dampies@iafrica.com or 0824915896. 

Ref19MA03
_______________________________

VETERINARY NURSE / 
VEEARTSVERPLEEGSTER

GAUTENG
HONEYDEW, JOHANNESBURG

The Honeydew Animal Clinic, Gauteng, 
requires two veterinary nurses to join 
our team. Fully equipped facility with 

stateoftheart equipment and a 
high standard of veterinary science. 
A friendly working and stimulating 

environment. Apply to Dr Cliff Meyer 
at: cliff.meyer@worldonline.co.za or 

practice number: 011 795 2034, 
cell number: 0828539772. 

Ref17AU11
_______________________________

MIDRAND
Equine veterinary nurse required at 

Fourways Equine Clinic, Midrand, 
Gauteng. 

Classified Advertisements
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A position has become available at a large Equine 
practice in Midrand, Gauteng for a veterinary nurse. No 
afterhours, however, this is a fulltime position, Monday 

to Friday (office hours only). 
Please send CV to sandy@fourwaysequine.co.za 

OR CALL 011 468 3393.  Ref19AP08
_______________________________

WESTERN CAPE / WES-KAAP
HERMANUS

Hermanus Animal Hospital seeks the services of a 
veterinary nurse registered with the South African 
Veterinary Council. The hospital is a mixed practice. 

The practice has full facilities, endoscopes, ultrasound, 
digital xrays, full laboratory, etc.

Please send CV to hermanusvet@telkomsa.net 
Ref19JA02

_______________________________
EASTERN CAPE / OOS-KAAP

PORT ELIZABETH
Locum or permanent position in PE. Looking for a 

lovely peopleorientated nurse to join a 1vet practice 
in Port Elizabeth. The candidate should be passionate 
about his or her patients and will be expected to help 
with some clinics, procedures, looking after hospital 

patients and some admin work too. Please contact Dr 
Carolyn Fryer via email carolyn.fryer81@gmail.com  or 

admin@petdoctorspe.co.za.  Ref19AP06
_______________________________

PRACTICE FOR SALE / PRAKTYK TE KOOP

GAUTENG
CENTURION

Goed toegeruste praktyk met woning te koop in 
Centurion. Kontak no. 083 288 7720. Ref18AU02

_______________________________

KWAZULU-NATAL
Oneman practice for sale on the South Coast. Owner 

relocating. See http://bit.ly/2GBm7eF for more 
information.  Ref 19JA05

_______________________________
Natal Midlands, twoman, mixed animal practice for 

sale. Fully equipped. Well established (26 years) with a 
solid client base. Sale includes property – practice and 

attached twobedroom house, strategically located and 
near to good schools. Owner relocating. Enquiries 083 

485 1024. Ref19AP04
_______________________________

MPUMALANGA
Wellequipped, 30 year’s established smallanimal 

practice in Secunda, Mpumalanga for sale. Owner wants 
to relocate.  Please phone 0731224785 after 19:00. 

Ref19MA02
_______________________________

NORTHERN CAPE
Established large animal bovine practice for sale in 

affluent Vaalharts irrigation scheme. Northern Cape/
Northwest border. 85% bovine, 10% smallanimals, 5% 
horses and game. Excellent potential to develop small
animal component. Contact 0823746771. Ref19AP02

_______________________________
FOR SALE / TE KOOP

ANAESTHETIC MACHINE
New veterinary anaesthetic machine with refurbished 
TEC4 vaporiser R39 00000 or with new MSS3 forane 

vaporizer R54 50000. We convert your Mk3 halothane 
vaporiser to forane. All servicing and calibrations done 

by retired chief anaesthetic technician exGroote Schuur 
Hospital. Call Cassim 0217052880 / 0826819742, 

email encass@telkomsa.net.
Visit  www.cvanaesthetics.co.za Ref13JA01

ADVANCED ANAESTHETIC EQUIPMENT
Peerreviewed worldclass anaesthetic equipment.  

SABS Design/Engineering awards. Multipurpose 
HUMPHREY ADECIRCLE SYSTEM and “FREEOX” and 
“MINIPORTABLE” ANAESTHETIC MACHINES.  Easy

touse, safe and efficient; Free oxygen 24/7. Reduces 
running costs on average by 80%. European/ISO 

medical specifications. Designed by Dr Humphrey, 
an international medical research anaesthetist. 

davidhumphreyade@gmail.com, sales 
0312664769; www.aesmedical.co.za Ref18AP09

_______________________________
GENERAL / ALGEMEEN

RADIATION ONCOLOGY
(Referral Practice) 

Dr Georgina Crewe BVSc, MSc(Wits)
Radiation therapy may be used alone or in conjunction 

with surgery and chemotherapy. Radiation is 
particularly useful in the treatment of solarinduced 

squamous cell carcinoma, cutaneous mast cell 
tumours and sarcomas. Palliative radiation is successful 

for most tumours as the tumour shrinks and the 
peripheral nerves are released relieving the pain 

caused by the tumour. For more information or to 
discuss a case please contact: Georgina Crewe, 115 9th 

Ave., Fairland, Johannesburg 2195, 
Telephone: 0116783121, Cell: 0824926247, 

Email: georgina.crewe@acenet.co.za Ref18JA11

Classifieds <<< 45

B R A N C H  C O N G R E S S
TWE N TY  -  N I N E T E E N  |  ‘ 19

Website  www.vetlink.co.za 
Email       support@vetlink.co.za 
Phone     012 346 1590

DAY 01  - 12 April

11:00  Brunch and Registration 
11:45  The Milking Machine - the role of the teat
 liners - Dr Inge-Marie Petzer
12:25 How we handle SST- Inge-Marie Petzer
13:10 Local anaesthetic techniques for the  
 pelvic limb - Gareth Zeiler
13:55  Review of a systematic post mortem  
 technique and collection of appropriate  
 samples - Prof Prozesky
14:40  Myths of commonly used drugs for  
 anaesthesia and analgesia explained 
 - Dr Gareth Zeiler
15:10 Tea
15:55  Antibiotic use: the Netherlands example
 - Dr Inge-Marie Petzer

16:40  Equine thoracic radiography in the field
  - Prof Ann Carstens
17:25  Equine thoracic radiology case studies 
 - Prof Ann Carstens
18:10  Drinks and Canapes 
18:55  Social get together / Dinner

DAY 02 - 13 April

08:00  Tea & Registration 
08:45  Value your values - Dr Mats Abitzidis
09:00  MSD Sponsored Session 
09:45  Introduction to Reptile Medicine 
 - Dr Dorianne Elliot
10:05  Tea 

10:50  An overview of causes of abortions in  
 sheep with emphasis on Chlamydia  
 abortus - Prof Prozesky
11:35  Approach to the anorexic rabbit 
 - Dr Dorianne Elliot
12:20  The importance of a healthy gut flora in  
 production animals with emphasis on  
 leaky gut syndrome - Prof Prozesky
13:20  Lunch 
13:35  AGM 
13:50  Anaesthesia of small stock and wild  
 small antelope - Dr Gareth Zeiler
14:35  Tea 
14:50  Rules for values - Dr Mats Abitzidis
15:35  Approach to Avian Emergencies 
 - Dr Dorianne Elliot

SOUTHERN CAPE BRANCH CONGRESS  |  Hyatt Hotel, Oubaai12 & 13 APRIL 2019

www.vetlink.co.za
support@vetlink.co.za 
012 346 1590

For more information, please go to: 
www.bit.ly/SouthernCape2019
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 Dagboek • Diary
General 2018

•  A Course in Human Ethics and Animal Rights.
 Ongoing and online. 
 Completion time: approximately 8 hours.
 Website:  http://animalvoiceacademy.org
 Contact:  admin@animalvoiceacademy.org
•  Australian IVAS Veterinary Acupuncture Course.
 January 2018 – June 2019, online. 
 (Three handson practical workshops held at Marcus 

Oldham College, Geelong Victoria, Australia). 
 Info:  Dr Ulrike Wurth, 
  ulrikewurth@vetacupcollege.com.au
•  Chi Institute Veterinary Acupuncture Course.
 August 2018 to July 2019, Online and onsite.
  Info:  http://www.tcvm.com/ 
  Email:  southafrica@tcvm.com 
•  Online course on Non-radiological Diagnostic Imaging 

of the Horse. Either for Diploma or CPD.
 Online: 15 January to end August 2019 
  Info:  Contact Prof Carstens at ann.carstens@up.ac.za for  

 UP Dipl info and Ms Ephodiah Mdluli at 
  ephodiah.mdluli@enterprises.up.ac.za 
  at +27 (0) 12 434 2594 for CPD info
  

April 2019

•  Oranje Vaal Branch of SAVA Congress. 
 05 – 06 April 
 Venue:  Bona Bona Lodge, North West Province
 Info:  Corné Engelbrecht, SAVETCON, 0123460687,   

 corne@savetcon.co.za
•  IVPD Business Academy with Alan Robinson.
 10  11 April
 Venue:  CPT, V&A Waterfront (venue to be confirmed)
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 
  www.vetlink.co.za
•  Southern Cape Branch of SAVA Congress.
 12  13 April
 Venue:  Hyatt Hotel, Oubaai, George
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 
  www.vetlink.co.za
•  EquineLibrium Equine Symposium.
 10  14 April
 Venue:  EquineLibrium College, Plettenberg Bay
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 
  www.vetlink.co.za
•  IVPD Business Academy with Alan Robinson.
 15  16 April
 Venue:  Sandton, Johannesburg (venue to be confirmed)
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 
  www.vetlink.co.za

•  35th World Veterinary Association (WVA) Congress.
 27  30 April
 Venue:  San José, Costa Rica. 
 Info:  http://www.wvac2019.org/

May 2019

•  Eastern Cape Branch of SAVA Congress.
 03  04 May
 Venue:  To be confirmed
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 
  www.vetlink.co.za
•  Australian Veterinary Association Annual Conference.
 05 – 10 May 
 Venue:   Perth, Western Australia – Perth Convention and 

Exhibition Centre
 Info:  Australian Veterinary Association (AVA),  
  events@ava.com.au or visit 
  https://conference.ava.com.au/
•  RuVASA Congress.
 20  22 May
 Venue:  Coastlands Umhlanga Hotel & Convention Centre, 

Umhlanga, KZN
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 
  www.vetlink.co.za
•  JHB SAVA Branch 10th Biennial Soccer Day.
 26 May
 Venue:   To be confirmed
 Info:  Colin van Rensburg: colinvr@yebo.co.za

June 2019

•  NVCG Bush Break.
 01  02 June
 Venue:  Kruger National Park (venue to be confirmed)
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 
  www.vetlink.co.za
•  The Red Meat Abattoir Association Conference & Congress .
 05  07 June
 Venue:  Spier Wine Farm, Stellenbosch
 Info:  Red Meat Abattoir Association, info@rmaa.co.za
•  NVCG Cape Break.
 15 June
 Venue:  Cape Town (venue to be confirmed)
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 
  www.vetlink.co.za

July 2019

•  NVCG PreCongress Day.
 15 July
 Venue:  Emperors Palace, Kempton Park, Gauteng
 Info:  Madaleen Schultheiss, Vetlink, 0123461590, 
  www.vetlink.co.za
•  10th SAVA Veterinary and Paraveterinary Congress. 
 16 – 18 July
 Venue:  Emperors Palace, Kempton Park, Gauteng
 Info:  Corné Engelbrecht, SAVETCON, 0123460687, 

corne@savetcon.co.za
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Life plus 19 without parole

Mike Lowry

Mike Lowry has been in veterinary practice for "life plus 19" years. 
In this column, he shares his experiences and opinions.

Regulars I Life plus 19

How often in practice are we confronted by aggressive animals? 

Virtually on a daily basis! The more Boerboels and Rottweilers that 
are owned by gentle people you see, the higher the risk.

A few years back an owner and his 12yearold daughter came 
in with a yelloweyed Boerboel that I was immediately cautious 
about. The dog just did not look or behave in what I perceived to 
be a trustworthy attitude.

“Has this dog ever shown any signs of aggression?” I cautiously 
asked.

“Never” replied the owner. “He is as gentle as a lamb!’

He never turned out to be that gentle lamb. As I bent down to 
examine him, he broke loose from his owners hold and bit me 
through the lip. With blood streaming down my face and cotton 
wool swabs jammed into my mouth I continued the examination, 
but with the dog tightly restrained by my capable assistant.

As the client walked out the door his daughter said to him “But 
daddy, you know he bites! Why did you not tell the doctor?” 

He failed to answer, paid his account and was off like a bullet out 
of a high powered rifle. Thankfully never to be seen again.

Last week a client was cleaned up by his Boerboel – the dog was 
apparently not provoked at all and was an only pet. 
Some 20 or 30 years ago on a Saturday morning I was phoned by 
a client and asked to go to his farm and euthanise his sixyearold 
Rottie. 

He warned me to be careful as the dog was behaving strangely 
and immediate thoughts were of rabies. I checked vaccination 
details before leaving and all were up to date.

On arrival a worried helper, in excited Zulu said that the dog 
had attacked the lady of the house early that morning and had 
virtually torn off her one breast. The husband had rushed her to 
hospital 36 kilometres away and had phoned the son; a sturdy 
chap who was doing military service but was on his way home on 
a weekend pass.  The young chap had been attacked by the dog 
as he entered the garden gate and he was now at the local doctor 
being stitched up.

The dog was euthanised and the brain sent off – negative for 
rabies!

Where are we going with this? Well, on Friday last I was reading 
the news when I came across an article where the court had 
awarded the plaintiff an amount of R4.1 million rand. The person 
had been attacked by three dogs belonging to a single owner and 
had lost an arm in the process. The court had further denied an 
appeal by the accused.

Reading through this the story became more interesting. 

The dog’s owner had taken every precaution to ensure the dogs 
stayed in his yard – properly fenced with adequate gates!   But 
an intruder with extremely evil intentions had broken into the 
property and had been forced to retreat hastily with the dogs 
rapidly gaining ground. He had left the gate open in his attempt to 
leave and the dogs had got into the road. There was no mention if 
the fellow that had lost the arm was in fact the intruder!

Is the law an ass? 

Not sure about that, but one has to but wonder.  v

Cartoon from the original The Back Forty Calendar - 
http://lexgraham.com/
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Cape  Break
CONTINUING PROFESSIONAL DEVELOPMENT

RUSLAMERE HOTEL & CONFERENCE CENTRE
DURBANVILLE, CAPE TOWN

MORE INFORMATION
www.bit.ly/NVCG-CapeBreak

i www.vetlink.co.za
support@vetlink.co.za

012 346 1590

NATIONAL VETERINARY CLINICIANS GROUP

Dr Stephen Waisglass (Canada)
DERMATOLOGY

Dr Travis Strong (Canada)
OPTHALMOLOGY

Dr Sherman Canapp (USA)
ORTHOPAEDIC SURGERY, REGENERATIVE & SPORTS MEDICINE

Dr Debra Canapp (USA)
SPORTS MEDICINE & CANINE REHABILITATION
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